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More Cost Cutting By GM? 


By Moe Bryan 
Editor 


ENERAL MOTORS IN ITS “FINE WISDOM” HAS 

decided that they no longer need to canvass inplant 

for United Way donations. They now send a very 

bland form letter to everyone’s home with only 

upper management’s signature on it. I can not 
believe that they think this fund raising tactic is going to end 
with a large increase in donations and isn’t that the bottom 
line, to try and increase the donations. 

It seems like GM wants to publicize the fact that they can 
and do work with the CAW on many joint ventures but in 
reality it’s only in name not in practice. I wonder how much 
money it actually costs GM to allow our membership an 
opportunity to sit down for a few minutes with one of our 
United Way canvassers to talk to them about the many good 
things that the United Way does for our membership and the 
rest of the public. Is this part of the new philosophy of GM? 
That is if it’s not related to the building of a car or truck then 
it’s wasteful, therefore not needed. We are seeing this hap- 
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pen throughout the plant, first with Edge 
and then First-aid. What will be next? Maybe 
the blood bank, they will not want to ab- 
sorb the expense of paying a few dollars so jg 
we can donate blood. 

I believe that General Motors has an obli- 
gation as a corporate citizen to stand alongside us and fully 
support these worthwhile causes not just give a token effort. 


Elect Labour To PUC 

On a personal note I would like your support for four 
trade unionists who are running for Public Utilities Commis- 
sion (PUC). They are Al O’Donnell (Past Pension Rep), Dave 
Broadbent (presently Secretary Treasurer), Abe Taylor (Past 
President for 17 years) and Don Powless (Past District 
Committeeman). 


CAW Local 222 demonstrated its support for a cancer treatment centre at the Oshawa 
General Hospital. Standing on the proposed site of the Centre, Local 222 Secretary- 
Treasurer Dave Broadbent presented $500 to the Citizens For A Cancer Centre Team. 
Fellow Local 222 member Rowland More is shown accepting the cheque on behalf of the 


Centre. 
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Changes In Chair [2 2-:iceu: 


May Be Pending 


By John Kovacs 
President 


GM Unit Structure 

S OF NOVEMBER IST, THE 
term of office of the present 
GM Executive as you know it, 
expired. On December 16th, 
1993, motions were passed to 
replace the present structure and have 
the duly elected GM Unit Chairper- 
son conduct the GM Unit monthly 
meetings. After appeals from both 
sides of the political factions, the 
National Union got involved and I 
received a letter from our National 
President, Brother Buzz Hargrove. 
Because this letter is self explana- 
tory, it is printed below in its en- 
tirety. 

Dear Brothers Kovacs, Caines, 
Nimigon 

GM Unit Structure 

My office for a considerable period 
of time has had ongoing questions on 
the structure of the unit organization. 
Due to the controversial nature of this 
issue, I am directing that the following 
steps to resolve this controversy be 
taken: 

1. You are directed to place in no- 
tice to the GM Unit membership the 
following question: 

“Are you in favour of changing 
the structure of the GM Untt meet- 
ings to provide for the GM Plant 
Chairperson to chair all future GM 
meetings? Other GM Unit positions 
will be filled by the GM Sbop Com- 
mittee,” 

Should the membership defeat this 
question, then the present GM Unit 
structure will remain in place. Nomi- 
nations and elections would then be 
held for these positions at the Decem- 
ber 1994 GM Unit membership meet- 
ing. 

2. Notice on this question should be 
served to the October GM Unit meet- 
ing, be placed on all notices for the 
November meeting and if timely, be 
placed in The Oshaworker \ocal news- 
paper. 

3. At the November 17, 1994 meet- 


NOVEMBER 1994 


ing of the GM Unit, this item will be 
first on the agenda. 

4, The parties who are involved with 
this determination to be made have 
agreed, and I also direct that CAW Lo- 
cal 222 President John Kovacs will chair 
the meeting for the determination of 
this issue. 


Should there be a need for clarifica- 
tion on these directives, you may con- 
tact my office. 

In solidarity, 

Basil “BUZZ” Hargrove 

President 

You will find the required notice 
among these pages. The logic here is 
very simple. Your GM Chairperson is 
elected by a plant wide vote, and is 
involved in GM Unit problems on a daily 
basis. It is only right to have the regu- 
lar chairperson to chair these meetings. 


This is the practice in all the Big Three 
Units G.e. Ford, Chrysler and other GM 
local unions). 

The term of office of the Shop Com- 
mittee and present Chairperson will 
expire in February 1995. Whoever is 
elected as your chairperson in Febru- 
ary will be chairing the GM Unit meet- 
ings for the following three years, if 
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you the membership so desire. Please 
plan to attend the November 17th, 1994 
GM Unit meeting. 


New National Representative 

I would like to take this opportu- 
nity to welcome our new National 
Representative Brother Bert Rovers, 
who took over from Brother Pat 
Clancy. I have known Brother Rov- 
ers the past 15 years, and worked 
with him on our Council’s UI Com- 
mittee. He is a very good negotia- 
tor, dedicated hard worker, and 
very knowledgeable on the benefit 
structure. He is facing a tremen- 
dous work load with some 500 
grievances waiting to be arbitrated. 
I am asking all members of our 
Shop Committee to work closely with 
Bert and provide all possible assist- 
ance. I pledge my help in every as- 
pect to him, he will need all our as- 
sistance so he may be successful on 
our members’ behalf. 


The National 
Executive Board 
In the previous issue of our Osha- 
worker, Brother Tony Leah wrote a 
feature article on the Quebec Consti- 
tutional Convention. It was well done 
with many quality photographs. 
Under one of the pictures a state- 
ment read: “Local 222 President 
John Kovacs will be on the CAW 
National Executive Board”. I would 
like to set the record straight. Yes, 
I was asked by Brother Hargrove 
to go on the Board for a three 
month period until the December 
Council meeting, when an election 
will take place for the position va- 
cated by Brother Bob Ryan's retire- 
ment. Brother Hargrove did not ask 
me and I made no commitment be- 
yond that date. More over, at the GM 
Council meeting in Niagara Falls, I did 
not receive the necessary backing of 
the Council delegates. This would not 
Continued on page 4 
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prevent me to stand for election 
at the December Council meet- 
ing. 

At the time of writing, I have 
not made my decision to do so. 
Although it would be beneficial 
to give our Local, the largest Lo- 
cal Union within the CAW, the 
recognition it deserves, my tre- 
mendous work load makes me 
think twice before I can accept 
extra responsibilities. I still have 
some time to make my decision 
and I will by the December Coun- 
cil meeting. 


Woodbridge Foam 

The Chairperson of Wood- 
bridge Foam, Brother Bill 
Donohoe resigned from his office 
effective October 13th, 1994. It 
was for personal reasons and I 
have accepted his resignation 
with regrets. Bill and 1 had our 
differences but he was a good 
dedicated Union representative. 
On behalf of our Executive Board, 
I want to thank Bill for all the 
years he served his membership 
and this Local Union. I wish him 
all the best in his future endeav- 
ours. 


Closing Message 

Every man has a right to his 
opinion but no man has a right to 
be wrong in his facts. ¥ 


The Oshaworker is 
published by Local 222 of 
the National Automobile, 
Aerospace and Agricultural 
Implement Workers’ Union of 
Canada al ll el 
1425 Phi S Murray Avenue, 
Oshawa, Ontario. Affiliated 
with the Canadian Labour 
Congress. 


To the readers: The views 
and opinions expressed by 
various writers are their own 
and not necessarily those of 
the Editor nor of the 
Administration of Local 222. 
Unsigned material will not be 
printed. The Oshaworker 
reserves the right to edit 
material submitted. 
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Secretary Treasurer 
First Vice President 
Second Vice President 


Recording Secretary 


OcetrEID. Production by Thistle Printing Limited. 


Optimistic Outlook 
For Union’s 
Financial 
Picture 


By Dave Broadbent 
Secretary- Treasurer 


Secretary- 
Treasurer's 
EPORT >= 


HE FINANCIAL REPORT FOR SEPTEMBER SHOWS A 
surplus of $90,000. With continued employment at GM and the other 
plants in our local we should be in good financial shape and will be able 
to continue with our Annual Picnic. At this rate the car and truck will still 
be on the list of prizes along with the many other standard prizes. The 
only major expense I foresee in 1995 will be the GM elections that will 
cost in the range of $200,000. 

We have received several calls concerning union dues for September as people 
felt there were five pay periods in September. GM pay periods end on a Sunday, so 
in September there were only four, September 4th, 11th, 18th, and 25th. Now 
October has five pay periods, October 2nd, 9th, 16th, 23rd and 30th, so the 
weekly dues would be 25 percent over the first four weeks. The fifth week would 
only have necessary arrears taken from it if needed. 

Of interest CHEX television will launch its Durham Region Newscast as of 
October 31st at 6:00 pm on channel 22 or cable 4 as reported by Oshawa News 
oe Dale Jackson. This will now be part of the regular Newswatch 
show. 
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CAW Local 222 Financial Report 


Covering the Month of September, 1994 
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CAW Local 222 
Balance Sheet As At 9/30/94 
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CAW Local 222 
Income Statement 9/1/94 to 9/30/94 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
MT recesses ta tes etnescceeiteccceatenetls 201,124.55 Memberships DiS) icconiespiecnsixcececseceeesiivvessperenceriansen 608,240.54 
Bathe csszesstctssstceceeavectetexectessscreatns 327,764.51 TmitiatiOn ....0......ccceccssccsssssccscsecesccerssseesseessnereseeseeaes 330.00 
Tested RAN ete vesysiasyntcsciclicstaartcanieedsnesisi se ceianeasee 327,764.51 S.U.B. RECEIPES .....esecssesestesesteeteetssessecessenteteneeaees 5,578.04 
Deposit mies AWCU EiAcs neaa tence cuca ccioncnene oumeeunube wees eeneeeins 39,183.35 Hall Maintenance GiGldie i SeWVG Meee de beMeeeadebmuecieieseteesenewemea’ 2,533.25 
Accounts Receivable .........cccccssesesescesessseeseeneseeeesens 187.50 Interest: Bonds and Deposits ............---:ceesesees 19,415.08 
Due from Dental Centre ........ccccccceceeescessesseseees 178,958.25 Staff Wage RECOVETIES ......-..seseceeerersntetnteenteane 1,649.40 
Mortgage Receivable ......c....ccccsessssesssssessesesvereseseeeens 251,258.33 enn ag COME RHO eas secocniratententornnoe tise raga 
Dominion of Canada Bonds ......-.ccccccceseccceccecesesesvees 12,000.00 he AWOLKED ccccsccsarrsssscsmevsvncccceceeecour csraeeseespenenes ree 
Short Term Investments ........0... 02. eee cess eee ees 683,458.41 poe ae ea ec ag a a , 65.05 
ee —1695-934.90 ezatiaendaaiaeeit eid eeeicsaeannduns ; 
TATA, CURRENT AD SECTS eg etaseniseeasteht 1,6935,934.90 Telephone Income .00... cece eee sesteeeeeteees 573.51 
Fixed Assets TOTAL REVENUE ............cccccccccsssssssecnteeprseceeessenseees ___ 648,082.62. 
Land and Buildings ............c:ccsccescsceseeereeeeeerseeeeeaeee 3,242,093.00 
BecqudtptnU Hl dcop se che apiece cepted os 86,022.02 TOTAL REVENUE ............e-ssssssesetssseettsseeettense 648,082.62, 
Total: Fixed ASSES ............ccccscsesesssssssesseneccsccseses 3,328,115.02 EXPENSE 
TOTAL ASSETS siccccccacescsscevvviacisnvevsqeiesesetaveeanntee sexed _5,022,049.92 OFFICE AND BUILDING 
Finale yee Salaries is sicsiavetvesvsecssecvsbendeeverarigeptaesieius 56,286.09 
LIABILITIES 19.) 50 6) =) ee ee ee eee 2,447.94 
CPP EXPeMse .........ccssccccsssssseeseesseens 3,354.57 
CURRENT LIABILITIES Other Benefits... eeeeeeseeeeees 19,521.92 
PCCMICS Lia as cayssiiea toseoteicevaarncdeaansiwecensdadceiaee 680,668.42 Employee Benefits and Insurance ...scesessssssesessessee: 25,324.43 
UI Payable .......-.-.00+. sceeseapnieal shinies 1,554.34 Pa Ee iiSO8 ssc ccea tisianeearesicesascnsttnweaueseniucvaciianins 962.12 
UI Payable — Lost Time ............. 645.23 Miscellaneous purchases and jackets ...........:00000 473.24 
CPP Payable ........-seecseeeeerreerieses -141.52 Building Maintenance ........c.cssecssecssesseeceeeseeeetsesseeene 11,758.31 
CPP Payable — Lost Time........... 333.08 PWN WARS vce tien reissnccesin een te erecnicecrcenya antes 11,784.00 
Income Tax Payable ............000. 9,046.98 Soft Drinks and Verdin occcccccccssessaiasencesssscssosevenonees 765.59 
Income Tax Payable — Lost Time ... 3951.16 Telephone iscsseciscesedesstsjaicssiceanansurivsvicnmnnieeniee 7,309.20 
Receiver General Payable .......... cc .cccceesseseeeeeeees 15,389.27 Office Supplies and General Expense .................... 3,848.78 
BERT Payable ss asesn cintarececsddsncatanaennepiwocscsrosaeninses 691.61 OMGErs EXPENSE + acicriseassasizvedsvnadsansesureuisitetsnnisioans 1,179.95 
Union Dues Payable 2.0000... eee seeeeeeseeeeseeeeeeens 1,228.93 Professional. cccieie.. see vivascececccesyelatececusuvesserededeasesvewaes 10,000.00 
AWG ei cestictstieninsnasssseaeibciadsieiesesavuennenverearvecnivendes 1,391.57 Total Office and Building ..........0.c.cccccceeeee 129,691.71 
Charitable Deductions ...00..............cccccssesscseseeeseeesees 2,959.33 a 
Retired Members Fund .............cccccccccccccssessseeeeereeees 27,727.60 ORGANIZATIONAL 
TOTAL CURRENT LIABILITIES .............00.....000005 730,056.73 Per Capita-Ont. Fed. of Labour ...... 6,846.00 
Per Capita-Durham Labour Council 1,661.00 
TOTAL LIABILITIES |... 0.2.2... ccc sees eeeeseeaaaeen 730,056.73 Per Capita-GM Intra Corp Council 1,174.29 
Per Capita-CAW Assessment ......... 327,618.20 
EQUITY Per Capita-CAW Council ................ __ 6,146.13 
TPS MSA sc savaj onecdaccacnnndienstai pid ioncndaiatianicinns 343,445.62 
NET ASSETS Lost Time: Wages and Benefits ..............cccsceeceeeee 27,918.48 
INGEAASSEUS: cscs cisudicdcsdestievsser esa sevnen cc eestareiessecdiniansasteaags 4,034,309.81 Lost Time Expenses M&E&H ....... 6,232.86 
SUP LUS 5s ic ccscaedievansxedsaas tvs voces snes tat ceiiraccnvevedtestarreacstaes 257,683.38 Lost Time Expenses - Hotels ........ 10,380.16 
TOTAL NET ASSETS ...........cssssssscssseeeesecsseeneennerntees 4,291,993.19 Lost Time EXPeMseS ........c.cssssscssscsssssesssssessssseessseceene 16,613.02 
Misc. Election Costs ...........ccccccssccsssssessseseenseserneeees 818.24 
TOTAL. EQUITY icscisciccccsiscceccccessinivsaviassdeneesoseinnnes 4,291,993.19 Investors Grp Trust — Staff Pensions ..................-- 5,060.97 
OTIENLAN ON bs cccsscesser ves Sutssdeansesieasssticcinedeedesnenemncecen ie 123.05 
LIABILITIES AND EQUITY ...........c::c:eecerteceeeeeees 5,022,049.92 Oshaworker - Printing .................. 158.23 
Total Oshaworke r .........cccccceeeeeesssseecceseaseeeesesnseees 158.23 
PiCtiG sé cspccsccedvestiecsddeiatesesenrcassannncncddaaaea turbesceetecepanteds 10,528.80 
PUDLICItY .oecccescesesscessscssssstssseessutsssesssuessetessuessesseveess 380.92 
RECLeACION 2250.56 cece tended cdi issn senders cosesertivwse deed yeeens 13,928.00 
FRCMIIACS c.cgdcxstssialainceiecdnidesericekad undamovueaetimaimantnated 136.82 
Welfare and donations .............ccccccsessessescesseenneseens 5,763.24 
Total Organizational ..,,.......::sccccsssscerssssecesssseecere 424,875.39 
TOTAL, EXPENSE, ceciccieeesissvesteccisntees Geese aan 554,567.10 
NET INCOME 0 oii csies fesaas siete tiie Sasa 93,515.52 
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Management By Laziness 


By John P Caines 
Plant Chairperson 


N MARCH 1992, THE COMPANY, BOB WHITE AND 

your Shop Committee reached an agreement to get pro- 

duction allocation to prevent 4000 jobs from Plant #2 

Car Plant from disappearing to some unknown W Car 

Plant, of which there are five located in the USA. The 
infamous agreement became known as the Mandatory Over- 
time agreement (MOA). This agreement provided that the GM 
Oshawa workers would work two (2) hours of mandatory over- 
time Monday to Thursday on two shifts and six (6) hours on 
Saturdays. In addition it provided that people unable to work 
for whatever reason could be excused under the provisions of 
Document 106 of the Master Agreement. (By the way, the 1993 
version is now being distributed at long last.) 

During those discussions Brother Bob coined the phrase 
“Management by Laziness” and he made it clear to then Person- 
nel Director Bill Tate of GM Canada that we were not into this 
and that the Shop Committee had concerns in this area. Mr. 
Tate assured the Shop Committee and Bob White, that Manage- 
ment who would not adhere to Document 106 were operating 
contrary to corporate policy and they would be dealt with 
accordingly. Iam therefore hopeful that Mr. Dean Munger who 
has replaced Mr. Tate will tell Management they have to try to 
accommodate under Document 106 and put away their disci- 
pline whips. This is what they are doing rather than make the 
effort to try to accommodate, they are power tripping and 
telling the Union if you don’t like it, file a grievance. 

These problems started in Car Plant Paint Shop #1 and are 
now spreading. We as a Union won’t stand idly by and watch 
this happen. We don’t like mandatory overtime but that is the 
price we paid to get product allocation and to keep 4000 jobs 


THE PROGRAM 

The CAW National and the Workers Health & Safety Centre is pleased 
to offer the Workers Health and Safety Centre “Appeals Program”. 
This program was designed to provide you with information to help 
you decide whether to appeal the Ministry of Labour inspeetor’s or- 
ders. You will learn about the steps in the appeals process, the require- 
ments of the Act, the function of the Adjudicator’s office, and how to 
avoid being tripped up by technicalities as you proceed. We will 
diseuss how to prepare for an appeal and also cover the hearing itself- 
information which will be useful to you whether presenting an appeal, 
appearing as a witness or helping your union as they represent you 
and your co-workers. 
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CAW - Canada and the Workers Health & Safety Centre 
are presenting 
The Workers Health and Safety Centre Appeals Program 


WHEN: November [4th, 1994 
WHERE: CAW Local 222, 1425 Phillip Murray Ave., Oshawa, Ontario. 
INSTRUCTOR: Lorne Douglas, CAW Liason Workers Health & Safety Centre 
TIME: 6 pm to 10 pm 


Please submit your registration to: 

Workers Health & Safety Centre, C/O Local 222, CAW. 1425 Phillip Murray Ave., Oshawa, Ontario L1J] 8L4 (Phone: 1-905-723-1 £87) 
By November 9th, 1994 

For further information call: Lorne Douglas 1-519-337-6083 or George Botic 1-416-495-6558 


Plant 
Chairperson’s 
EPORT 


in Oshawa. Now Management better start liv- 
ing up to their end of the bargain. 


Car Plant POW Camp? 

“Is the Car Plant a POW Camp?”. This is 
a question I have been asked a lot lately based on some very 
strange facts that follow. 

1. All the gates are locked even beyond the regular quit- 
ting times. 

2. There is barbed wire fencing around the entire com- 
pound. 

3. Pinkertons (the Company) are carrying on like some 
elite SS forces reminiscent of World War II, e.g. 4 security 
officers at Gate 4 ordering people to open their lunch buck- 
ets, purses, paper bags, etc. 

4, The removal of a lot of first aid services which they 
now want you to purchase in the cafeteria. 

5. Management telling the numbers and Union reps. if you 
don’t like it file a grievance. 

6. The harshest discipline avenues being taken I have seen 
in years. 

I could go on and on but the list gets longer and longer. I 
think some members of Management at the top better re- 
view this situation very quickly before they turn the clock 
back to the point in time where there will be no more words 
just deeds that nobody wants. You can’t get cooperation 
from people that you just continually beat with a stick. Co- 
operation is a two way street. Enough said. # 


[ REGISTRATION FORM “| 
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Sports Equipment 
Badly Needed. 


By Dean Lindsay, 


Executive Board Local 222 Recording Secretary 


S AN EXECUTIVE BOARD 
member I had the opportu- 
nity to replace our President 
for several weeks in the sum- 
mer. A brother who works for 
A.G. Simpson came to the Union Hall 
for assistance. He was denied Unem- 
ployment Insurance because of what 
the Commission deemed to be miscon- 
duct in his employment. I assisted him 
with the request to appeal that deci- 
sion. I prepared a written submission 
and we attended a Board of Referees 
hearing on October 5th and I am happy 
to say that we were successful in hav- 
ing the Board over turn the decision of 
the agent. This brother is now going to 
receive four months of UI benefits. 


Friends of Attawapiskat 

A year or so ago, a friend who works 
in the Chassis Medical Centre, Kara 
Morrisette and her husband Jim were 
listening to a radio broadcast about the 
dismal plight of the children on the 
Attawapiskat Reserve in Northern On- 
tario on James Bay. One of the children 
said on the broadcast that he would 
love to play hockey but he did not have 
any equipment. Kara and Jim were so 
moved they decided to help. 

They, along with other co-workers 
organized an equipment drive last year 
which was very successful. All of the 
equipment collected was then flown 
to the reserve to the delight of the com- 
munity. 

This year another equipment drive 
is being organized and it will include 
both hockey and baseball equipment. 
There is a drop box at the Union Hall 
or you can make a donation to the 
“Friends of Attawapiskat” account at the 
Autoworker Credit Union. 


Municipal Elections 

On November 14th, the civic elec- 
tions will be held in your area. There 
should be a list of recommendations in 
this issue of the Oshaworker from Lo- 
cal 222. There are two brothers run- 
ning for election that I personally wish 
to support. In the Oshawa area Brother 


Bill Mussington is running in ward 8 
and 10. In the Clarington area Brother 
Larry Hannah is running for re-election 
in Ward 1 Regional Councillor. Both 
these brothers are hard workers in the 
plant and their communities. Labour 
supporting labour. 


Terry Fox Run 

Recently the Executive Board of Lo- 
cal 222 donated $400 for Brother Don 
Wilson who participated in the Terry 
Fox Run. This pledge on behalf of the 
membership of Local 222 C.A.W put 
Don over $5,000.00 in total. He also 
asked me to submit a list of all of his 
sponsors, with thanks. 
Canadian Corps Unit 42 
Oshawa Naval Veterans Club 
Ladies Auxiliary Oshawa Navy Club 


Recording 
Secretary’s 
EPORT 


Moose Lodge, Oshawa 

Royal Canadian Legion Branch 637, 
Oshawa 

Gagnon Sports, Oshawa 

Royal Canadian Legion Branch 43, 
Oshawa 

Oshawa Collision Centre 

Royal Canadian Legion Branch 141, 
Oshawa 

T.R.S. Food Supplies Oshawa 

Royal Canadian Legion Branch 239, 
Bobcaygeon 

Halendas Meats, Oshawa 

Royal Canadian Air Force 429 Wing, 
Oshawa 

CAW Local 222 Executive Board 

Van Belle Floral Shoppes Inc., Oshawa 

Gilmours Auto Repair and Towing 

Down Homers Restaurant and Bar, 
Oshawa 
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Area Chairperson Area 


By Wayne Murphy, 


Fabrication And Battery Area Chairperson 


E WANT TO WELCOME 
all the new people within 
the Fabrication Plants who 
have recently transferred in. 
Do not hesitate to call me 
if there are any concerns or 
understandings of the areas you work 
in. 

I want to outline Appendix “L” and 
my area of responsibility. 


Appendix “L” 
Representation Structure — 
Oshawa 

September 29, 1993 

During these negotiations, the par- 
ties discussed the many problems asso- 
ciated with the Oshawa “Area Chair- 
person” concept. Both parties recog- 
nized the value of such a concept to 
meet the needs of a rapidly changing 
environment that involves a matrix re- 
porting relationship for the Company, 
which must be managed within the 
context of a single local agreement with 
the Union. Accordingly, the parties re- 
affirmed their commitment to the con- 
tinuation of the “Area Chairperson” 
concept. 

In an effort to leverage the advan- 
tage inherent in the Oshawa “Area 
Chairperson” concept and without in- 
fringing upon the traditional responsi- 
bilities of the overall Chairperson, the 
parties agreed to the following: 

(1) In addition to those representa- 
tives provided for in Section VII of the 
Master Agreement, which include a: 
“Chairperson of the Shop Committee’, 
and further in the “Representation Pro- 
visions” of the Oshawa Local General 
Agreement, the Company will recog- 
nize four (4) Area Chairpersons, 
whose areas of jurisdiction will 
be as follows: 
¢ Truck Plant Area Chairperson, 

whose area of responsibility 
shall include all Districts asso- 
ciated with the Truck Plant (ex- 
cept Skilled Trades), as defined 
within the Oshawa Local Gen- 
eral Agreement. 

* Car Plant Area Chairperson, 
whose area of responsibility 
shall include all Districts asso- 
ciated with the Car Plant (ex- 


cept Skilled Trades), as defined 

within the Oshawa Local General 

Agreement. 
¢ Fabrication Plant Area Chairperson, 

whose area of responsibility shall in- 

clude all Districts associated with the 

Fabrication Plant (except Skilled 

Trades), as defined within the Osh- 

awa Local General Agreement. 
¢ Skilled Trades Area Chairperson, 

whose area of responsibility shall in- 
clude all Districts associated with 

Skilled Trades, as defined within the 

Oshawa Local General Agreement. 

(2) Where the term “Shop Commit- 
tee” appears in the Master and Local 
Agreements, it shall mean the Chair- 
person, Area Chairpersons and District 
Committeepersons. It is understood that 
the overall Chairperson remains as the 
chief spokesperson for the Shop Com- 
mittee. 

(3) It is understood that the purpose 
of this Appendix is to establish four 
separate areas of jurisdiction, as defined 
in (1) above. Each Area Chairperson 
will have the responsibility of per- 
forming the duties associated with 
a Chairperson, as defined within 
the applicable provisions of the 
Master Agreement and attachments 
to the Master Agreement for their 
respective area of jurisdiction. 

(4) It is understood that, notwith- 
standing @) above, the Area Chairper- 
sons’ responsibility does not include 
situations that have an impact outside 
their area of jurisdiction, nor is it in- 
tended to infringe upon the traditional 
responsibilities of the Chairperson. In 
such situations, the Chairperson has 
primary responsibility, although the 


Point Of Information 


Jack Whalen has to be congratulated on 
bis recent election to Secretary-Treasurer 
of the GM Intra Corporation Council Ex- 
ecutive. Tbe Council consists of delegates 


from London, St. Catharines, Woodstock, 
Windsor, Ste. Therese and Oshawa. It is 
good to see Local 222 have this recogni- 
tion on the Council. It’s been a long time 
coming. % 
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appropriate Area 
Chairperson(s) will 
be involved. 


(5) It is understood 
that each Area Chair- 
person shall conduct regular Third Step 
meetings with the appropriate Com- 
pany representatives within their area 
of jurisdiction to discuss grievances 
appealed to the Third Step of the Griev- 
ance Procedure. The Area Chairperson 
shall be assisted in such meetings by 
the District Committeepersons within 
their area of jurisdiction, as defined in 
the Oshawa Local General Agreement. 
Only grievances that are filed within 
the specific area of jurisdiction and have 
no impact on any other area of jurisdic- 
tion may be discussed during such meet- 
ings. 

(6) It is understood that the Chair- 
person and Area Chairpersons shall 
meet once per month with the appro- 
priate Company representatives to dis- 
cuss grievances appealed to the Third 
Step of the Grievance Procedure that 
are not a proper subject of discussion 
at an Area Chairperson Third Step meet- 
ing. Such grievances shall include 
“Policy” grievances and grievances 
which impact more than one area of 
jurisdiction. 

(7) It is understood that the meet- 
ings defined in (5) and (6) above shall 
satisfy the intent of Paragraph (25) of 
the Master Agreement. 

(8) It is understood that “Special 
Third Step” meetings, as defined in Para- 
graph (30)(b) of the Master Agree- 
ment, will be the responsibility 
of the Area Chairpersons within 
their jurisdiction. 

(9) In the event of any conflict 
with respect to interpretation, 
application, administration or al- 
leged violation of the Collective 
Agreements between representa- 
tives of the Union or Company in 
the Truck Plant area, Car Plant 
area, Fabrication Plant area and 
Skilled Trades areas, every effort 


Continued on page 9 
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In Population 


Due To Layofis 


By Jerry Smith, 2nd Vice President & SUB Representative & 
Doug Sanders, SUB Representative 


IRST OF ALL, BY NOW WE 
have all heard of the Liberal 
government’s proposed UI 
changes. Now, how do they 
affect us? The changes are only 
proposed and not law yet. We should all 
be writing letters of protest to our MPs, 
who when the vote is taken in the House 
of Commons, will vote with the people’s 
concerns who elected them in mind. We 
all know if you are ineligible for UIC by 
our agreement, you are also ineligible for 
any SUB payments. Our membership pays 
the maximum amount every week into 
the UIC coffers. If the truth was known 
over the years we have paid more into 
UIC than we have drawn out for all the 
Canadian changeovers. When and if the 
changes become law, we will be hope- 
fully informed by the National Union. 


Maternity and 
Parental Leaves 

The Layoff from November 1993 to 
March 1994 seems to have been good 
to many of our members by the 
amount of calls we have been receiv- 
ing regarding maternity and parental 
leaves lately. There seems to be some 
confusion over how both benefits 
work. First, maternity leave, the birth 
mother: when the baby is born she will 
go on S&A benefits for 17 weeks. One 
week is a S&A waiting period, 16 weeks 
are paid and then immediately after the 
17 weeks of maternity leave or S&A, will 
go on between 10 to 18 weeks of paren- 
tal benefits. Now ten of these weeks are 
paid by UIC, provided your waiting pe- 
riod is already served, or use the last two 
weeks of maternity leave. You can also 
receive S&A or UIC sick benefits earlier if 
there are problems during the pregnancy. 
Your doctor will indicate on the medical 
certificate how long you should get these 
benefits, but the longest anyone can claim 
for UIC sick benefits is 15 weeks. 

Non parental benefits are available 
to both natural and adoptive mothers 


and fathers. The benefits can be re- 
ceived by one parent or split between 
the two. However, if parents wish to 
collect parental benefits they should 
both have a two week UIC waiting pe- 
riod served or they will have to serve 
one. No SUB is paid, only UIC monies. 

The father can take his parental leave 
within 35 weeks after the birth by GM 
policy. Any parental leave of less than 
30 days can be approved by your su- 
pervisor on a Leave of Absence Form. 
Any parental leave over 30 days must 
be approved by Labour Relations also 
on a Leave of Absence Form. The 
number of weeks you request will be 
in a block of consecutive weeks. It is a 
one shot deal, not four weeks now and 
6 weeks later, but it can be less than 10 
weeks. If both parents work in GM and 
the birth or adoptive mother takes all 


10 weeks the father will receive no pa- 
rental leave time or pay. 

We would like to thank Ron Gay and 
Don Thompson for all their help in sav- 
ing the membership hundreds of dol- 
lars in doctors fees. Ron and Don were 
instrumental in coming up with a form 
that we can use to get photocopies of 
members S&A forms if they are already 
sent into the S&A office. 

The doctor would charge our mem- 
bership, first to fill out the S&A papers 
and again for the UIC medical certificate 
if you wanted to serve a new waiting 
period. Now with the new form, you 
only pay for the S&A papers, if your doc- 
tor charges. Many doctors were charging 
between $10.00 and $50.00 for each form 
filled in. We would also like to thank 


SUB 
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Doug Crough, Alternate SUB rep, Rick 
Roberts, Mike Golding and Rick O’Connor 
for filling in for us while we were at the 
Council meetings. 

Until next time, we are only a phone 
call away! 


will be made to resolve the dis- 
pute. 

(10) The Oshawa Regional Per- 
sonnel Director and the Chairper- 
son of the Shop Committee will 
be involved to resolve problems 
which cannot otherwise be set- 
tled, including administration of 
this Appendix. Thereafter, the 
provisions of Paragraph (1)(a) of 
the Master Agreement will apply. 

The Fabrication takes in all the 
North Plant, Battery Plant, South 
Stamping, and Tri Link and Con- 
trol Arms in the old Parts build- 
ing. There are two Districts, Jack 
Whalen, District #8, and Jim 
Mitchell, District #9, ten Zone 
Committeepersons, plus ten Alter- 
nate Committeepersons. Fhe Car 
Plant Area Chairperson, Truck 
Plant Area Chairperson, and 
Skilled Trades Area Chairperson 

__ ali hold the same responsibilities 
in their respective areas. This is 
important that all areas in @sh- 
awa understand. 

We will continue with the in- 
formation updates as in the past 
in Districts #8 and 9, and appreci- 
ate your response on this issue 
along with the Committeepersons 
assisting us on getting the infor- 
mation out. 
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Phase Into Retirement 


By Moe Bryan, Pension Representative and 


Charlie Peel, Acting Pension Representative 


F RETIREMENT MIGHT BE IN YOUR 

plans within the next few months 

or years, there might be another 

option for you to look at. When 

we ratified the 1993 contract, a 
booklet was presented at the door with 
highlights of the agreement. On page 
6, it talks about a phase in retirement 
pilot program. As a pilot project, it will 
be limited to a total of 150 employees 
in operations from Oshawa, St. Therese, 
St. Catharines and Windsor in the 1995 
calendar year. This program offers 
workers the choice of having extended 
time off in the year before retirement 
with a 50% income supplementation 
during the weeks taken off. At this time 
the National is negotiating the exact 
way in which this will be implemented 
and how many openings for each CAW/ 
GM Plant in Canada. If anyone is inter- 
ested, please give us a call. This defi- 
nitely is not for everyone. You must be 
eligible to retire at the end of your year. 


Eligibility Requirements 
Must Be Met: 
You must fit under the following: 


1. An employee who has attained age 
60 but not age G5 and who has 10 or 
more years of credited service. 

2. An employee who has attained age 
55 but not age 60 and whose com- 
bined years of age and years of cred- 
ited service shall total 85 or more. 

3. An employee who has 30 or more 
years or credited service. 

4, An employee who has attained age 55 
and who has completed twenty-four 
months of continuous plan member- 
ship and who does not qualify under 
one of the foregoing provisions. 

(b) An employee who has attained age 
55 but not 65 and who has 10 or more 
years of credited service may be retired 
at the option of the Company or under 
mutually satisfactory conditions in accord- 
ance with provisions of Appendix C. 

(c) The early retirements outlined in 
this section 2 shall only be available to 
any employee who: (1) has never re- 
ceived any under Exhibit D-2, volun- 
tary termination of employment plan, 
or (2) is re-eemployed subsequent to 
having accepted a payment under Ex- 


Pension 
Representatives’ 


hibit D-2 voluntary termination of em- 
ployment plan in respect of a prior pe- 
riod of service and has not received 
any other payment under Exhibit D-2. 


Document 12 

This phase into retirement would be 
separate from Document 12 offers. When 
the National and GM finalize the language 
we will be able to give you all the details. 
Please put your name forward to a pen- 
sion representative if you are interested. 


Election for PUC 

Having worked alongside fellow 
C.A.W. Brothers Dave Broadbent and 
Al O’Donnell, we can attest to their 
sincere determination in working for 
the betterment of the working people. 
That is why we would like you to join 
with us in supporting their re-election 
to Oshawa Public Utilities Commission 
on November 14th, 1994. # 


GENERAL MoTrors RETIREES 


Our best wishes go out to the latest group of GM retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Dept. Years of Retirement 


Dept. Years of Retirement 


Name No. Service 
Mansel L. Allison 28A 38.3 
Lawrence H. Alsop 28A 35.7 
David H. Bant 52 39.6 
Ray W. Behan 28A = 338.2 
Stanley Bronishewski 28A 43.9 
William B. Browning 28A 39.9 
Ronald A. Bryant 51A 29.5 
Michael Buczynski 78A 42.5 
Alexander K. Calder 15 40.1 
Salvatore Canonico 28A 35.5 
John I. Cobel 66 42.3 
Thomas Dejong 28A =: 38.8 
William B. Dettman 28A =. 333.3 
William Dzikewich 50 40.1 
Bodo E. Fehlig 28A 38.0 
Willi Hinteregger 16 36.8 
Paul Hycha 28A =. 36.3 
Roy E. Jackson 28A 35.8 
Joseph C. Johnson 28A 38.3 
Robert Jones 2 44.0 
George Kolebniak 50 44.7 
Donald A. Laing 50 41.9 
Laurie U. Leblanc 28A 43.4 


a0 


Date Name No. Service Date 

July, 1994 Frederick P. MacDonald 28A 41.4 August, 1994 
July, 1994 Frederick N. McMahon 88 39.1 November, 1994 
November, 1994 Claude Miron 28A 35.6 October, 1994 
June, 1994 Maurice A. Mitchell 28A 35.7 November, 1994 
November, 1994 Laszlo Nagy 30 35.5 October, 1994 
November, 1994 Robert W. Nelson 28A 33.6 August, 1994 
October, 1994 Henry Nielsen 28A 34.0 August, 1994 
August, 1994 Charles D. Osier 28A 33.7 July, 1994 
November, 1994 Harold A. Perry 28A 44.0 August, 1994 
July, 1994 Glen B. Porter 28A 35.7 September, 1994 
November, 1994 —_ Ronald B. Powell 28A 30.6 August, 1994 
November, 1994 — Allan J. Scarlett 28A 38.3 June, 1994 
June, 1994 Robert W. Simmons 50 30.8 November, 1994 
February, 1994 Robert B. Stacey 69B 30.9 November, 1994 
July, 1994 Grant L. Thompson 28A 34.4 August, 1994 
November, 1994 Thomas C. Tilley 45 45.6 November, 1994 
July, 1994 Thomas Traganis 28A 34.6 July, 1994 

June, 1994 Pierre E. Vaillancourt 28A 38.2 July, 1994 

July, 1994 Rob Vandenberg 28A = 335.7 _—s July, 1994 
November, 1994 Harmen W. Visser 66 39.3 November, 1994 
November, 1994 John F. Warren 49 31.9 October, 1994 
November, 1994 Douglas J. Weales 41 35.7 October, 1994 


July, 1994 
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Health Care and You 


Base Rate Increase 


Means Increase In Benefits 


EJUST RECENTLY RECEIVED 
a rate increase in our base 
rate, this will increase your 
sick and accident benefits, 
basic life insurance and 
other benefits as well. Below is the 
schedule of rates. For S&A and basic 
life insurance, use your present base 
rate only when using the schedule. 


Schedule of Basic Life Insurance 
Base Hourly Rate Life Insurance 


Under 16.05 36,500 
16.05 - 16.39 37,500 
16.40 - 16.74 38,000 
16.75 - 17.09 39,000 
17.10 - 17.44 39,500 
17.45 - 17.79 40,500 
17.80 - 18.14 41,500 
18.15 - 18.49 42,000 
18.50 - 18.84 43,000 
18.85 - 19.19 43,500 
19.20 - 19.54 44,500 
19.55 - 19.89 45,500 
19.90 - 20.24 46,000 
20.25 - 20,59 46,500 
20.60 - 20.94 47,500 
20.95 - 21.29 48,500 
21.30 - 21.64 49,000 
21.65 - 21.99 50,000 
22.00 - 22.34 50,500 
22.35 - 22.69 51,500 
22.70 - 23.04 52,500 
23.05 - 23.39 53,000 
23.40 - 23.74 54,000 
23.75 - 24.09 54,500 
24.10 - 24.44 55,500 
24.45 - 24.79 56,500 
24.80 - 25.14 57,000 
25.15 - 25.49 58,000 
25.50 - 25.84 58,500 
25.85 - 26.19 59,500 
26.20 - 26.54 60,500 
26.55 - 26.89 61,000 
26.90 - 27.24 62,000 
27.25 - 27.59 62,500 
27.60 and over 63,500 


Schedule of Sick and 
Accident Benefits 


Base Hourly Rate Weekly S&A 
Benefit 
Under 16.05 400 
16.05 - 16.39 410 
16.40 - 16.74 415 
- 16.75 - 17.09 425 
17.10 - 17.44 435 
17.45 - 17.79 440 
17.80 - 18.14 450 
18.15 - 18.49 460 
18.50 - 18.84 470 
18.85 - 19.19 475 
19.20 - 19.54 485 
19.55 - 19.89 495 
19.90 - 20.24 500 
20.25 - 20.59 510 
20.60 - 20.94 520 
20.95 - 21.29 525 
21.30 - 21.64 535 
21.65 - 21.99 545 
22.00 - 22.34 550 
22.35 - 22.69 560 
22.70 - 23.04 570 
23.05 - 23.39 575 
23.40 - 23.74 585 
23.75 - 24.09 595 
24.10 - 24.44 605 
24.45 - 24.79 610 
24,80 - 25.14 620 


Dependent and Optional 
Insurance Premiums 

In March 1994, if you had Depend- 
ent Life Insurance the premiums were 
waived until September of 1994, which 
would have September premiums taken 
out in August as they are deducted one 
month prior. A lot of our members did 
not understand this, as we have had a 
lot of calls on deductions. You may can- 
cel or increase your Dependent or Op- 
tional Life Insurance if you want. The 
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maximum dependent insurance is 
$30,000. of Life Insurance on each of 
your eligible dependent children. 

The maximum Employee Optional Life 
Insurance is $100,000. Both the Depend- 
ent and Optional Life Insurance premi- 
ums increases every four years as you get 
older. Also, if you are on a leave of ab- 
sence or compensation, for a period of 
time, you will be notified by GM as to 
what the premiums are and you will have 
to then pay by cheque as you have no 
payroll deductions, if you do not keep 
up the premiums this Life Insurance will 
be cancelled, and if you wish to re-apply, 
you will have to have a medical exam. 
For your Optional Life Insurance, OHIP 
will not pay for this and the cost to you 
could be $60 or more. 

If you have any questions please call 
us, it’s always better to be safe than 


sorry. ¥ 
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Out of Province Coverage 


By Gene Bergeron 
Service Representative 


E RECEIVE NUMEROUS INQUIRIES CONCERNING 
out of province coverage and also if they should 
purchase further coverage. I am going to outline 
our coverage, If you are planning to travel out- 
side the province of Ontario please keep this 
article for reference. 


What Must I Bring With Me 
When I Am Travelling? 

1. Green Shield identification card. 

2. Medex card. 

3. Provincial Health Care card. 

If you don’t have a Green Shield Medex card contact 
Green Shield at 1-800-265-5615 or come to the Union Hall. 


whet Benefits Am I Covered For? 

* Hospital services and accommodations up to a standard 

ward rate in a public general hospital. Refer to your semi 

private plan for semi private coverage. 

* Medical/surgical services rendered by a legally qualified 
physician or surgeon. 

* Emergency air ambulance (including a medical attendant 
when necessary) when it is medically necessary for you to 
travel from a location in North America to your province 
of residence. 

* Emergency commercial transportation costs may be cov- 
ered for a patient when medically fit to travel home for 
treatment, and may also cover the cost to transport a 
spouse to accompany the patient - Call Medex for verifica- 
tion. 

* Referral services including hospital services and accom- 
modation up to a standard ward rate in a public general 
hospital, and/or medical surgical services rendered by a 
legally qualified physician or surgeon. 

You must receive pre-authorization from your provin- 
cial government health plan and Green Shield prior to 
commencement of any referral treatment. You must pro- 
vide Green Shield with a letter from your attending physi- 
cian stating the reason for the referral and a letter from 
your provincial government health plan outlining their 
liability. Failure to comply in obtaining preauthorization 
may result in nonpayment. 


bona Are The Limitation Of These Benefits? 
Services eligible only when as a result of accidental injury 
or emergency while travelling or referral by your attend- 
ing physician. 

* Eligible only if your provincial government health plan 
pays for a portion of the cost. 

¢ Air ambulance — eligible if there is a medical need for you 
to be confined to a stretcher or for a medical attendant to 
accompany you during the journey, and you are admitted 
directly to a hospital in your province of residence. 


What Is Not Covered Under This Plan? 


Exclusions include but are not limited to: 
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* Transportation and lodging. 

* Cost to repatriate remains. 

¢ Cost of rest cures, health spas, or travel 
for reasons of health. 

* Services received from a chiropractor, 
chiropodist, or for osteopathic manipulation. 


What Should I Do In The Event 
Of A Medical Emergency? 

Call Medex! A multilingual International Travel Assistance 
and medical assurance services organization available — toll 
free, 24 hours per day, 7 days per week. Phone numbers will 
be listed on your Medex Card. 


Here’s How Medex Works. 

ALL MEDEX ONLY WHEN YOU ARE EXPERIENCING 
a medical emergency while traveiling. Quote your 
Medex Group number and Patient number, found 
on your Green Shield identification card, and ex- 
plain your medical emergency. You must always 
be able to provide your Green Shield patient number, your 
provincial number, your provincial health insurance plan 
number and your Medex card. Contact Green Shield for 
pretravel or claims inquiries. 

Medex will guarantee the provider, (hospital, clinic, or 
physician) that you have Green Shield Out of Province/Coun- 
try benefits. For major health expenses, most hospitals and 
physicians will bill your provincial health insurance plan and 
Green Shield directly. When the provider will not bill di- 
rectly, they may bill Medex who will pay them immediately 
for approved services. 


What Should I Do If I Paid 

For My Own Medical Expenses? 

IRST, SUBMIT ORIGINAL PAID RECEIPTS TO YOUR 
provincial government health plan. Second, (after 
payment has been made by your provincial govern- 
ment health plan) submit to Green Shield, the pa- 
tient number, name, address, along with detailed 
statements showing the services rendered and the fees 
charged for each service. Copies of the payment made under 
the provincial government health plan. Reimbursement will 
be made in Canadian funds at the rate of exchange in effect 
on the date your claim is processed, All claims must be 
submitted to Green Shield within 18 months from the date 
the service was incurred. 

I hope this will answer some of your concerns. As you 
can see the General Motors CAW Plan covers you no mat- 
ter where you are. I do not have language concerning 
Duplate, Lear Seating, Oshawa Transit etc. Check with 
your representative or chairperson for information. #* 
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Rely On Your Reps 


By Garry Murphy 


Alternate Service Representative 


S YOU ALL KNOW, OUR UNION 
has been successful through 
the years at negotiating ben- 
efits for our sick, injured and 
laid off workers. After years 
of negotiating, benefits such as Sick & 
Accident and SUB have helped broth- 
ers and sisters through the hard times. 
The problem is many people are hav- 
ing trouble realizing the criteria for eli- 
gibility to collect these benefits. This 
includes WCB. 

Our S&A and SUB reps write end- 
lessly in their articles explaining what 
they know hoping to educate you so 
that in the event of sickness or a lay- 
off, you can get a benefit cheque out 
of the system and into your pocket 
where it belongs. Before being elected 
to this job at the union hall, I won- 


dered why the elected benefit reps 
often repeated information in differ- 
ent issues of The Osbaworker. Now 
I now why. There is a constant need 
to pass on information to educate our 
members so we can get the most out 
of our negotiated benefits. Too many 
people are being denied benefits be- 
cause the company or the government 
CWCB) has a hidden condition or a loop 
hole here and there that seems to be 
there simply to make your life miser- 
able. When you get hurt or laid off, you 
have a right to expect a smooth transi- 
tion to collecting benefits. 

One example where difficulty occurs 
is when on S&A, GM sends you to one 
of their doctors for an assessment. Their 
doctors are supposed to be impartial, 
however, there are many who find that 
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hard to believe. If 
you feel an absence 
from work is inevi- 
table or if you can’t 
make it to work ei- 
ther through sickness, injury or layoff, 
feel free to call us at the union hall. 
The S&A, SUB and pension reps are 
very knowledgeable in their areas. They 
will come into the plant and get you 
off the line to discuss the problem. 

In many cases it’s difficult to fix a 
problem after its occurred because un- 
knowingly you failed to meet the crite- 
ria for eligibility. The company with 
their red tape show very little concern 
for our sick and injured workers, so 
never rely on them. * 


Help In Hearing 


By Don Thompson 


Alternate Service Representative 


HAVE RECENTLY HAD THE OPPORTUNITY TO WORK 
in the Union as your service representative. I have had 
the pleasure of representing the many members from 
the various units that make up Local 222. Some of the 
concerns raised by our members had to do with Sick 


once during a period of 36 consecutive 
months for the acquisition cost and dis- 
pensing fee for a hearing aid when pur- 
chased from a participating provider. How- 
ever, only the particular hearing aid and 
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and Accident Benefits (S&A), Unemployment Insurance Ben- 
efits (UIC), SUB, compensation benefits (WCB), dental, hear- 
ing, and vision (Met-Life), optional dependent insurance, Out 
of Province coverage, and many more. 


Hearing Aid Benefits 

The plan covers hearing aids of the following functional 
design: in the ear, behind the ear, (including air or bone 
conduction types), on the body, and binaural. Eligible em- 
ployees will be covered for this benefit provided that the 
following requirements are met: 

1. The patient must have an examination of the ear by an 
otologist or otolaryngologist to confirm that a hearing aid 
would be of assistance. The cost of this examination is not 
a benefit. 

. The patient must have an audiometric examination and 
hearing aid evaluation tests by a qualified audiologist. 

. The hearing aid must be purchased from a participating 
dealer. 

If it is determined that your hearing problem may be 
corrected by use of a hearing aid, benefits will be provided 
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evaluation test will be a benefit. Repairs to 

prescribed hearing aids from the dealer will be a covered 
benefit after one year has elasped from the date of installa- 
tion of the hearing aid (subject to warranty restriction). Ben- 
efits will include an ear mould and necessary fitting and 
adjustment of the hearing aid. 


How To File A Claim For Vision And 

Hearing Aid Benefits 

1. Obtain the appropriate claim form from your customary 
source. 

2. Fully complete the top portion of the form relating to 
subscriber and patient information. 

3. Present your Metropolitan Life identification certificate to 
the provider of the service, who will complete the neces- 
sary information concerning the service rendered. 

4. Sign the claim form in the appropriate area and arrange to 
have the first copy sent to Metropolitan Life. The second 
copy is for the provider of the service. 

5. Retain the third copy for personal reference. ¥ 


NOVEMBER 1994 


THE OSHAWORKER 13 


Uniortunate Victim 
Benefits From Dance 


By Lanny Joseph 
i 


ce-Chairperson, Oshawa Transit Unit 


S YOU KNOW ON SEPTEMBER 14 LAST 
month, Gagnon Sports was the target of a sense- 
less murder/robbery. A victim of the robbery, 
Dave Spicer, is one of our members. Dave is 
coming along fine although he still has a few 
operations to look forward to and the bullet is still in his 
chest (as a reminder). All in all, Dave’s spirits are high 
and Local 222 can certainly take some of the credit for 


Dave’s peace of mind. 


efit dance. 


Pickpocket Problems 


By Cec Mackesey 


Chairperson of the Durham Region Labour Council 


Political Action Committee 


HE FEDERAL GOVERNMENT 

has been very active since my 

last report, the problem with 

this is they aren’t doing any of 

the working people of Canada 
any great favors and doing ever less for 
the unemployed. 

On October 4th, 1994, most Cana- 
dian newspapers carried a story of 
the Federal Governments UIC Pro- 
gram. Deputy Prime Minister Sheila 
Copps went out of her way to single 
out General Motors Auto Workers, 
stating UIC was not intended to be 
an opportunity for GM to lay work- 
ers off so they can collect UIC and 
then return to work. General Motors 
and its workers pay more into this pro- 
gram than they ever receive but the 
Deputy Prime Minister seemed to miss 
this important fact while she was busy 
slamming auto workers. 


Tip Of The Iceberg 

The next big kick in the pants is the 
plans that are now under way to tax 
our dental benefit premiums as income. 
The Federal Minister of Finance has this 
on the agenda as a possible issue for 
the 1995 budget. This would be a dis- 
aster for our membership. The fact is 
that if they proceed to tax dental pre- 
miums you and I would be looking at 
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“program than 


paying an additional $300 to $450 in 
income tax in 1995. 

This would only open the door for 
them to tax our other benefits. When I 
checked into this issue further I found 
out that our benefit program premiums 
cost about $280 a month for a married 
member with dependents. This includes 


“General Wares and its — 
20 this 


an t 


items such as dental, vision, hearing 
and drug plan. 

Let’s look at this further — $280 X 
12 = $3,360. Most members are taxed 
at around 35 percent so we calculate 
that figure into this equation: $3,360 X 
.45 = $1,176. This would have the ef- 
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NOTICE TO GM UNIT 


At the November 17th, 1994 GM Unit meeting the following ques- 
tion will be on the agenda for discussion and vote. 

“Are you in favour of changing the structure of the GM Unit 
meetings to provide for the GM Plant Chairperson to chair all future 
GM meetings? Other GM Unit positions will be filled by the GM Shop 


Oshawa 
Transit Unit 
EPORT 


Our Local stood behind Dave and Pat from the very 
first. Brother Dave Broadbent has been very helpful and 
I would like to thank the Executive Board, the Ladies’ 
Auxiliary, retirees, Jim Campbell, Gary Lilley from the 
National Union, and everyone who helped with the ben- 


It is at times like this that one can see the true mean- 
ing and understanding of a strong union membership. 
Thanks again. # 


Durbam 

Labour 

Council 

EPORT 


fect of increasing 
your personal income 
taxes by $1,176 a 
year. This could lead 
to an additional tax 
burden of having to increase your taxes 
to pay for wages to the public service 
workers that will look to negotiate 
higher wages to make up for their 
loss of income due to this ill con- 
ceived tax. 

The Federal Government is hav- 
ing a social policy review and has 
many stinging little surprises in store 
for us taxpayers. We need to get ac- 
tive and let this Federal Government 
know that we aren't going to sit back 
and let them get away with this non- 
sense. Your Federal Member of Parlia- 
ment is listed in the phone book and I 
think he/she needs to hear from you. 
The Liberal’s election promise was jobs, 
jobs not tax, tax, 
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Grievance Load Too Heavy In Truck Plant 


District 


By Jim Beaudry 


District 13 Committeeperson 


New Master Agreements 

UR NEW MASTER AGREE- 
ments have been released to 
the members of the Shop Com- 
mittee and all elected repre- 
sentatives. Our entire member- 
ship should have received their copies of 
the Master Agreements by the time of 
reading this article. A number of politi- 
cians have spread rumors that certain 
members of our Local Committee are at 
fault for holding up this agreement but 
the truth of the matter is that the Master 
Agreement covers several different locals 
in the General Motors chain in Canada 
which is shown on the cover of the agree- 
ment as well as signatories to the agree- 
ment being highlighted on pages 106, 
107 and 108, I’ve always strongly believed. 
that the truth hurts those that would try 
to mislead our members, so please remem- 
ber those that have tried to mislead you. 


More Meetings Needed 

There are approximately twelve hun- 
dred grievances presently on the third 
step agenda for the Truck Plant. The 
Truck Plant Committee which is com- 


prised of the Truck Plant Area Chairper- 
son and District representatives in Dis- 
tricts one (1), eleven (11) and thirteen 
(13) meet every Wednesday in the Truck 
Plant Labour Relations Board room to dis- 
cuss and attempt to resolve our mem- 
bers concerns. With such a heavy griev- 
ance load I feel it is imperative that our 
Truck Plant Committee have to make ar- 
rangements to start meeting more often 
in order to give our members a more 
expedient answer to their concerns, ei- 
ther in the form of a resolution or ad- 
vancement to the fourth (4th) step of the 
grievance procedure, which is conducted 
with our National CAW representative. 

It is our obligation as members of the 
Truck Plant Committee to keep our mem- 
bers informed on the status of their griev- 
ances. Please feel free at anytime to contact 
myself or your Zone Committeeperson on 
the status of your personal grievance. 


Appendix “Q” — SPA Language 

Our new Master Agreements com- 
mencing on page 150 highlights the 
administrative guidelines for scheduled 
paid absences (SPA). It is important for 
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our members to un- 
derstand that in the 
first year (1994) of 
the SPA agreement 
any of our members 
that received Work- 
ers Compensation or S & A benefits 
during their SPA week were also eligi- 
ble to receive compensation for their 
designated SPA week. 

In the calendar years 1995 and 1996, 
the second and third year of the agree- 
ment, eligibility for SPA week entitle- 
ment will be based on 1,000 hours. It 
is also important to note that any of 
our members that collect Workers Com- 
pensation or S & A benefits during their 
designated SPA weeks in the second or 
third years of the agreement will be 
disqualified from SPA entitlement. 

Please take the time to read Appendix 
“Q” of the Master Agreement in order to 
have a better understanding of SPA week 
entitlement. It now looks like the 1995 
SPA week allocation will not be ready 
until the end of November 1994. ¥ 


Take Time With Transfers 


By Jim Mitchell 


District #9 Committeeperson, Fab Plant 


HEN FILLING OUT AN AP- 
plication for transfer, em- 
ployees must be very care- 
ful. The transfer forms are 
very deceiving when it 
comes to the shift requested. They have 
four boxes — any, rotating, third and 
days. Any refers to first, second, and third 
shifts. Rotating refers to first and second 
shifts. Third refers to third only. Days 
refers to days only. Many employees are 
being denied transfers because they speci- 
fied a specific shift and are being by- 
passed. You should file for any shift. Place- 
ments who put transfers in are also be- 
ing denied because of the certain types 
of restrictions they have. You should re- 
view your restrictions before putting 
transfers in because there may be old 
restrictions which shouldn’t be there and 
could deny you the right to transfer. 


In the Stamping Plant, building 56 
management are planning to introduce 
floor held remote control crane systems. 
After a few meetings between the com- 
pany and Wayne Murphy, myself and the 
committee of the Fab Plant this situation 
is now on hold. I would like to thank 
Moe Kuzyk our National CAW Health and 
Safety rep. for coming into our plant per 
our request and reviewing the situation. 
Moe was supportive and was very ben- 
eficial in providing insight and related 
experience from other locations. We 
would also like to thank the trained crane 
operators who were involved in the meet- 
ing to help us resolve this issue. It’s pretty 
bad when management uses the excuse 
of saving a few bucks against a possibil- 
ity of someone getting hurt or possibly 
killed. 

The basket prep area was another 


District 
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concern which was 
addressed. The com- 
pany in their wisdom 
moved the area from 
the plastics area to 
the back dock, creat- 
ing nothing but havoc. With the involve- 
ment of myself along with Commit- 
teeperson Larry Chinn, and Mike 
Kimble we where successful in getting 
the company to agree to move it back 
to Plastics. We would like to thank 
Brothers Ron Harvey, Al Masterson, Ha- 
rold Kloosterman, and Lanny Rogers for 
their experience and cooperation in this 
matter. 

Remember if you have any problems 
or need some answers don’t hesitate in 
calling or stopping myself or the com- 
mitteeperson and we will do everything 
possible to help you. * 
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The Lindsay Line 


By Dean Lindsay 


District #7 Committeeperson — Plant #1 Trim and Hardware 


N SUNDAY, OCTOBER 16TH, 

1994, there were two meet- 

ings held to review the prob- 

lems associated with the 

Memorandum of Understand- 
ing Overtime. There have been direct vio- 
lations on the part of the company with 
respect to it’s administration and how 
Document 106 of the Master Agreement 
should apply. Unfortunately, some elected 
representatives in attendance felt that in- 
stead of addressing your concerns, they 
would use the opportunity for a political 
rally and attack other elected representa- 
tives rather than find solutions. 

I made the suggestion that this was 
important enough that a special meeting 
should be set-up immediately with the 
company and the meeting should include 
the National President, Buzz Hargrove, 
because the National Union was involved 
when the overtime was reached and rati- 
fied. Only when the Shop Committee 
Stands united on your behalf will your 
problems be properly addressed. 

I distributed the following leaflet in Plant 
#1 Trim prior to the Sunday meeting: 


Straight Talk 

On October 12th, 1994, the company 
issued a potential bulletin in the Car Plants 
announcing a significant change to the 
mandatory overtime hours and days. 

I cannot remain silent on this issue 
and we cannot allow this type of com- 
pany action to continue. 

This bulletin was not agreed to by 
any member of your elected commit- 
tee in Plant # 1 Trim and Hardware, 
and it in no way addresses the con- 
cerns of the union. 

I personally did not see the bulletin 
until after I had returned from the regu- 
lar Third step meeting at 10:30 am this 
past Wednesday, and I was shocked. 

Let’s look at the issue of mandatory 
overtime. This agreement was proposed 
as a result of a “Letter of Commitment” 
signed July 22nd, 1991 under the previ- 
ous Chairperson and Shop Committee. 

The specific Memorandum of Under- 
standing Overtime was signed after 
membership ratification in March of 
1992, and not opposed by any member 
of the Shop Committee. 

The goal of both the Memorandums 


was to gain product allocation of the 
Car Assembly Plants, but most impor- 
tantly they were negotiated in good 
faith and then ratified by you the mem- 
bership. 

The company assuring you that they 
would live up to Document 106 of the 
Master Agreement. 

That has not happened!!!! 

The company has time and time again 
flagrantly violated the spirit of the 
memorandum and in turn your rights. 

For example, changing the scheduled 
days to accommodate holidays without 
giving proper notice. More recently, on 
September 13 (night shift) the an- 
nouncement of the cancellation of over- 
time was given after last break - clearly 
a violation of the memorandum itself. 
This affected all employees on Shift #1. 

On September 20th, Tiny Tyrant Alex 
Ferguson scheduled only the doorline 
for 30 minutes, rather than 9.1 hours, 
just so they would not have to pay the 
night shift premium. This affected all 
of Shift # 2. Some thanks for all of the 
voluntary lunches that those people 
worked in the past. 

In all of the above situations, I have 
raised our objections to upper manage- 
ment and Labour Relations. Their re- 
ply? We are not liable, file a grievance 
but we won't fix it, nor will we pay. 
Management feels they can disadvan- 
tage you, violate your rights and you 
will not mind. 

Well I say that we together-collec- 
tively have to start minding. Remem- 
ber when they cancelled the scheduled 
Saturday, Friday afternoon? 

Is this how you launch a new car 
and then expect workers co-operation? 
How do you feel about this? 

Based on the above, I feel that it is 
time to tell the company all things con- 
sidered, “no more”!!! 

Management, you have abused the 
agreements, (memorandums, docu- 
ments) once to often. 

I truly believe that the issue of manda- 
tory overtime must be reviewed and our 
National President Buzz Hargrove must 
stand on your behalf. He has been in the 
media lately promoting alternative work 
schedules, “less overtime, more jobs”. Then 
let him answer to you on the shop floor. 


District 


It is time this com- 
pany and your lead- 
ership put them- 
selves in your shoes 
and not trample you with theirs. 

In solidarity 

Dean Lindsay 

District #7 Committeeperson 

and Committeepersons 

and Alternates in District #7 Trim 

On the issues outlined in the leaflet, 
I have met with the Regional Personal 
Director, the Car Plant Personal Direc- 
tor and the Superintendent of Produc- 
tion for the Car Plants. 

At the time of writing I am awaiting 
a reply. 


United Way Canvassing Change 

By now most of you in District #7 
and the rest of the Car Plants have re- 
ceived a letter from the Car Plant Man- 
ager, regarding the Local United Way 
Campaign for 94/95. More importantly 
the changes to the canvassing proce- 
dure. 

In previous years, Plant #1 Trim 
would use the job posting agreement 
to select the canvassers. This giving the 
high seniority a preferred job for a short 
time. 

These selected canvassers would 
then take each member off the job to 
explain personally the important work 
being done by the United Way. But this 
is now, not the way. Do not believe 
the contents of the letter, the only rea- 
son for the change is that the company 
did a study and found they could save 
$250,000 by not having hourly rate can- 
vassers. 

I have been a long time supporter of 
the United Way but because of this 
change I will be stopping my company 
contributions and instead contributing 
privately and in person to any Local 
United Way office. I do not want the 
company using my contribution as part 
of their total in press releases. 

If the corporation decides to donate 
the $250,000 to the United Way on 
behalf of the workers in the Car Plants 
then I will not have a problem chang- 
ing my contributions back to payroll 
deductions. 

Until next issue.... ¥ 
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Tough Decision Facing 
Preferential Hires 


By Jack Whalen 


District #8 — Department 20-30-6-6A and 44D 


N MY LAST ARTICLE IN THE 

Osbaworker | mentioned that we 

were in the 90’s not the 60’s. 

When I said this I wanted Manage- 

ment to pay attention more so than 
the Shop Committee. Why I say this is 
that Management in the Battery are 
stooping pretty low when it starts treat- 
ing our membership with blatant disre- 
gard and without even a trace of re- 
spect. To hide in the parking lots to 
catch one of their employees doing 
something wrong is a trace of the old 
way management ran their business, 
such as hiding behind posts and pillars. 
Wake-up management. I do have to say 
that this is only happening on #1 shift 
and I was very upset when bringing 
this to Production Manager Paul 
Nesbitts attention. There was a guaran- 
tee that this would not spread to the 
other shifts and that it would be 
stopped on #1 shift. Pinkerton securi- 


ties are to control our plant lots and 
supposed to protect our properties in 
the lots. Your security officers are CAW 
members that belong to Local 1090, 
which is Chrysler in Ajax. We have a 
problem with the way some of the of- 
ficers seem to interpret their duties. I 
will not condemn them all and will talk 
to their CAW representatives and see if 
we can resolve our problems. 


Third Shift Battery 

In the Battery we are still waiting for 
manpower so we can get our third shift 
going. Why we are having a problem 
with this is that our preferential hires 
are to be hired before anyone and we 
are waiting. 

Our preferential hires are CAW mem- 
bers that have been laid off from other 
GM plants across Canada. It is quite a 
decision for some to make, to just pick 
up and leave their families, friends and 


Room 


District 


communities. I only 
hope that we never 
have to experience this. We in the Bat- 
tery are going to a third shift. As we 
know each preferential hire will take ap- 
proximately three weeks to relocate af- 
ter accepting a job in the Oshawa plant. 
Needless to say management are all up in 
arms in needing people all across the 
Oshawa complex and are not being to 
hasty on releasing people on their trans- 
fers. We are waiting for people in Dept. 
20, Dept. 30 and Dept. 6, which will 
eventually, with a little patience, make 
your workplace run a little smoother. If 
management have a problem with pro- 
ductivity, quality and a lack of concern 
(seemingly from their employees), take 
heed! When you treat a person with re- 
spect and dignity and as an individual 
you will be back to the basics on how to 
run your groups. It wouldn't hurt to look 
in the mirror once in a while either. ¥ 


First Aid Farce 


By Dan Henderson 
Zone 56 Committeeperson 


O ONE KNOWS BETTER THAN THE PRODUCTION 


Zone 
56 


people within this plant just how bad the company 
wants to eliminate jobs within the work force and 
cut down on all expenses. This is about to hit the 
employees of the Oshawa Complex right smack in 
the face as management are changing the present first-aid 
structure. Some of the changes planned are the elimination 
of heat rub, Diovol, aspirin and/or Tylenol within first-aid. 
Also, Dr. Searle will be retiring as of the end of January and 
the word is that he too will not be replaced. 

Nurses in first-aid have always been able to administer the 
above named treatments to employees regardless of whether 
is was for an outside or an in-plant injury. Generous Motors 
now feels that if employees are required to purchase any or 
all of these items through vending machines or from the 
cafeteria it will not only cut down on visits to first-aid, it will 
also save them the cost of treating the many minor ailments 
that they are responsible for, such as, sore muscles from 
strenuous jobs, headaches from the noises within the plant, 
or even the gas we get from the food in the cafeterias. 

The one thing that I would like to stress to the membership 
is that these nurses are card carrying members of the Ontario 
Nursing Association Local 051 and their union as well as ours is 


fighting to keep the right to administer these 
treatments to our members as they always 
have in the past. This fight is with the com- 
pany not the nurses, as they are on our side. 


Education for the Membership 

In the late summer months of this year I was one of seventeen 
union members selected to represent Local 222 at the fall PEL 
Session. This was a great honour as I have been applying to attend 
this course for approximately ten years. This is a four week course 
that is held in Port Elgin, Ontario at the CAW Education Centre. 

During the first week (October 3-7) I had the opportunity to 
meet many people from other Local Unions from all across Canada. 
It is amazing listening to some of the concerns from members of the 
smaller locals regarding working conditions, such as lighting, venti- 
lation, standards and working conditions in general. 

For the benefit of any members that would like to apply to 
attend this course I would be more than happy to help you 
fill out an application and submit it to the union hall for you. 

In closing, as of the writing of this article, the new Master 
Agreements have been distributed to all the Committeeper- 
son within the plants and hopefully the membership will 
have theirs by the time you read this. 
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“The Axe” Attacks Autoworkers 


By Tony Leah, 
Committeeperson 


LOYD “THE AXE” AXWORTHY 
has announced a plan for dras- 
tic reductions in Unemployment 
Insurance payments to “repeat 
claimants”. This would include 
autoworkers and workers in other indus- 
tries that go through cyclical layoffs. 

Under the main proposal in his Fed- 
eral Government social policy discussion 
paper, benefits would be significantly 
lower and qualification rules tougher for 
repeat UI claimants. That covers a lot of 
people: last year almost 40 percent of 
those on UI had drawn benefits at least 
three times in the previous five years. 

Instead of helping the unemployed, 
through job creation, Axworthy and the 
Chretien government are out to attack 
those most in need, the people who 
get laid off more than once or twice. 
This proposal would also put our SUB 
plan in grave jeopardy. 

Our Union must take the lead in fight- 
ing against Axworthy’s hatchet job. 


Why Bosses and Workers 
Don’t See Eye to Eye 

Many corporate big shots are applaud- 
ing Axworthy’s proposals. They see things 
so differently from us that they might as 
well be living in another world. For ex- 
ample, here is a quote from a Financial 
Post article on the proposed UI changes 
that was pointed out to me by Tool and 
Die Welder Norm Harris. “Steve Stinson, 
an economist at Royal Bank of Canada, 
said companies and unions will have to 
negotiate more flexible work arrange- 
ments if resorting to UI becomes a less 
lucrative option. For example, contracts 
might have to allow auto assembly line 
workers to shift to maintenance work 
when sales are slow.” I have a better idea 
- the assembly line workers could fill in 
as bank economists. 


Scott Anderson Backs Down 
Scott Anderson, Manager of South Plant 
Construction, backed down on his ulti- 
matum of packaging overtime for the 
Thanksgiving weekend. (Scott had issued 
a directive that would have denied peo- 
ple the right to Sunday or Monday over- 
time if they were unable to work on Sat- 
urday.) On Wednesday, October 5, Scott 
relented and agreed to return to the long- 
established practice of giving our trades 
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people the choice to work or not work 
each day of the long weekend. 

Who deserves the credit for this 
achievement? The membership! Every- 
where Scott went, trades people told him, 
in no uncertain terms, what they thought 
of packaged overtime. The message came 
through loud and clear - the heavy-handed 
approach would cause many more prob- 
lems than it would solve. The determina- 
tion and unity of the workers on the shop 
floor was crucial to defending our rights 
to voluntary overtime. 

After Scott Anderson withdrew his ul- 
timatum, we agreed to meet with him to 
discuss his perceived problems. We have 
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always been willing to 

discuss issues and work } 

towards mutual agree- | 

ments, but we expect 

the following considera- 

tions in return: 

* Don’t hold threats of contractors over 
our heads. 

*Treat the trades people with respect 
and decency. 

* Recognize our right to voluntary overtime, 

The first meeting was held on Octo- 
ber 13 and I will keep you informed of 
the progress. % 


Lots To Look At In Master 


By John Grills 
Zone 39 Committeeperson 


Y NOW EVERY MEMBER SHOULD 

have a new Master Agreement 

effective date October 4th, 

1993. If not make sure your su- 

pervisor knows and he/she can 
pick them up from Labour Relations. The 
Master Agreement has eight new appen- 
dices which are as follows: Appendix “L” 
which spells out the Area Chairperson 
concepts. Appendix “M” which outlines 
the harassment procedure and associated 
training. Appendix “N” which reaffirms 
union and company commitment to Em- 
ployment Equity. Appendix “O” which al- 
lows regular conferences between union 
and company to discuss workplace issues 
on a regular basis. Appendix “P” which 
gives National Union notification of CAW 
plant vacations. Appendix “Q” is the ad- 
ministrative guidelines for mandatory sched- 
uled paid absences (SPA). Appendix “R” 
and “S” explains the eligibility requirements 
of the special payment of $500. 

There are several new company state- 
ments and letters. Document 14 talks 
about preferential hiring and in Para- 
graphs 7 to 9 includes skilled trade mem- 
bers and apprentices. Document 17 ex- 
presses content in Canadian domestic 
vehicles which would allow Canadian em- 
ployees security. Document 122 was ne- 
gotiated between the company and un- 
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ion and it states a 
phased retirement pilot 
program commencing 
in January 1995 for a 
period of one year. The 
pilot program will be made available to a 
maximum of 150 employees under age 
64 who are eligible to retire prior to the 
commencement of the program. Oshawa 
will be allowed 75 employees. Document 
123 talks about skilled trade licenses and 
the company agreed to pay for, upon 
receipt of verification of payment, the 
annual fee for special licenses required 
by the company which are over and 
above the basic trade license. Document 
132 discusses the travel time spent for 
hourly employees as hours worked when 
travelling on company business and the 
appropriate compensation for such hours. 
Read the new Master Agreement and 
understand what rights you have as a 
union member. 

In closing — an old Chinese proverb 
perhaps best summarizes the information 
and rights set out in the Master Agree- 
ment for union members: Give a person 
a fish and you feed that person for a day; 
teach a person to fish and you feed that 
person for life. 
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Spies In Parking Lot 


By Dave Sitaram, 
Zone 35 


Battery — South Stamping — Control Arms — Tri Link 


HE NOW FAMOUS PINKER- 
ton police are on another 
agenda, placing parking tags on 
vehicles which are parked over 
the yellow lines in the parking 
lot. The warning reads “contin- 
ued disregard for company park- 
ing regulations will result in the 
ticketing of this vehicle by Dur- 
ham Regional and in certain situ- 
ations possible removal at the 
owners expense”. One of the 
parking regulations is “All vehi- 
cles must park with front of ve- 
hicle facing isle”. I must admit for 
those of us who can’t back up we are 
in trouble. In 17 years working in GM 
this has to be one of plant security 
finest moves. Assuming they are so 
bored I suggest they spend their time 
looking after our unprotected vehi- 
cles. 

Recently Pinkerton Police has gone 
back to being spies in the parking 
lot. In the Battery plant the rat pack 
led by Kaz (“want to be a guard”) 
Dranski and Marlyn (“couldn’t make 
it as a guard”) Eadie sitting and in 
one case lying on her back in the front 
of an unmarked S-15 waiting to see 
who left early. While out on their fa- 
mous stakeout the line went down as 
they ran out of acid. I inquired as to 
the whereabouts of the supervisor. I 
was told he was at first aid, and simi- 
larly Marlyn went home. I have to as- 
sume we now have a medical centre 
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in the parking lot, and Marlyn has 
moved her home to an S-15 in the lot. 

It is GM’s policy to work in an at- 
mosphere of mutual trust and respect, 


when it’s in the corporation’s best in- 
terest. Spying from the parking lot un- 
der phony excuses is certainly not 
showing any trust and respect for the 
workers. 

Examples: 

Parking Violation 

Licence No. 275 LOM 

Date: Oct 3rd, 1994 

This vehicle is parked in violation of 
GM of Canada Autoplex Parking regula- 
tions. 

Veh. description: Chev. 
LC) Parked in aisle 
CO) Parked in driveway 
Use of more than one space 
— (Please Occupy one space only. 
Thank you.) 
No parking sticker 
Parked in no parking zone 
Parked in reserved area 
other 


Warning 
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Durham Gets Own Newscast 


NOVEMBER 1994 


N OCTOBER 31ST, 1994 CHEX TELEVISION WILL LAUNCH 
it's Durham Region Newscast. Starting Halloween night, the 
CHEX Newswatch show will begin as normal with the top na- 


tional and international stories of the day, then the similarities 
end. For the next segment of the news, the viewers of Durham 
will see a completely different show than the viewers in Peterborough. 
Each will watch their own local stories. Then the station will return to a 
joint show for weather, sports and other stories. 

oe producers will pay up to $50 for any amateur news video if 
aired. 
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Continued disre- 
gard for Company 
parking regulations 
will result in the 
ticketing of this vehi- 
cle by Durham 
Regiona! Police and in certain situ- 
ations possible removal at the 
owner’s expense. 

GM of Canada 
WT1003-M13/94 MBF 
See reverse side 


Reverse Side 
Parking Regulation 

1. Do not park in fire lanes, driveways 
or aisles under any circumstances. 

2. Park with front of vehicle facing aisle. 

3, All vehicles parked on salary lot must 
bear window tag. 

4. Reserved area to be used by author- 
ized personnel only. 

5. Parking tags are not transferable nor 
can they be loaned to other employ- 
ees. 


Mystery Over Third Shift 

The third shift in battery seems to 
be the biggest mystery to all of us. I ask 
the question will we have a third. The 
answer varies from no manpower, soon, 
and the most qualified statement “we 
don’t know”. I am of the understand- 
ing we have huge outstanding orders 
for our Oshawa built batteries. I sug- 
gest management get their act together 
and get the show on the road. 

On the question of manpower let’s 
squarely put the blame where it be- 
longs “that is management”. You only 
have to go back about a year when 
they figured they could run the line 
with 1,450 people less, guess what, 
they were wrong. The urgent need 
for people could have been avoided 
and yes the corporation would have 
been more competitive. I often won- 
der what would be the discipline if 
an hourly worker made such a blun- 
der. 

On behalf of the membership our 
condolence goes to Brother Brian 
Anderson and Brother Joe Glode and 
their families who lost a close family 
member. 


19 


Overload Jobs 


By Larry Heffernan 
Zone 51 Committeeperson 


HE LAST OF THE 1994 MODEL TRUCK WAS COM- 

pleted on the 19th of September. With the introduc- 

tion of the 1995 model, Truck Plant management in 

the Trim and Hardware area as well as other areas in 

the plants in Oshawa have changed and altered al 
most every job, These changes come in the form of robots, 
elimination of jobs, outsourcing and adding work to already 
existing jobs. 

The membership of Local 222 must stand together and 
unite against General Motors on the job standards that their 
time study people have set on these new jobs in the plants. 
In the Trim and Hardware area of the Truck Plant the com- 
pany has set standards that are in most cases impossible to 
work at a normal working pace for an eight hour day and 
build a quality product. The standards people have no con- 
cern about the amount of stress or strain that they put on the 
worker when they set these ridiculous standards on your 
job. “Who do you think gets harassed and intimidated if the 
jobs can not be built on time”. You’re right, “the worker’. 

If you are one of the workers that are receiving this type 
of “Management by Stress” by your supervisor or another 
member of upper management, “don’t take it”. Stand up to 
your supervisor and put in a call for your committeeperson 
and with you in the office he or she can go over your job 
wilh you and decide the best course of action to take, to 
have either the standard changed or 
have the company supply you with 
the proper tools so that you have 
time to safely complete your job as- 
signment. 

There is language in the Master 
Agreement (Paragraph 166-167) that 
deals with the standards that are set 
by the company and the procedure 
to dispute the standards set by the company’s IE (standards) 
people that have never worked on your job, but they show 
up at your job with a watch and a stack of papers and try to 
convince you that according to General Motors standards 
your job is double. A perfect example of this was in the IP 
line. Eight jobs were supposed to be eliminated by the com- 
pany standards people. The workers that remain were sup- 
posed to pick up the rest of the work and meet the same rate 
of production that was established in the 1994 Model. 

After spending a lot of time in the IP area for approxi- 
mately three to four weeks, I told the company that the 
standards are insane and if they were going to build the 
1995 model truck at the rate of production that has been 
set, then they had better bring back some of the employ- 
ee’s that they reduced out of the IP line. At the time of 
writing this article the company have listened to the un- 
ion’s arguments and moved four of the operators back 
into the IP line. There is still some work to be done in the 
area when the company sets the standards on all the jobs 
in the whole Trim area. 

The union reps must have the co-operation of the mem- 
bership in order to compete with the job cutting agenda that 
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General Motors has set up for the future in 
the plants in Oshawa. The future of our 
families depend on us working 25 to 30 
years at General Motors plants, “not 10 or 
15 years and depend on benefits for the remainder of our 
senior years in the plants”. We must be able to retire with 
dignity and respect and be able to enjoy our senior years, 
“not be a disabled worker before retirement”, because of the 
inhumane treatment and work load imposed on us while we 
are working in the plants. 

There will be many problems and job disputes in the next 
few months. The company has six standards people wander- 
ing around the area right now and I can not follow each of 
them around all day. It will be a very busy and difficult time 
for all of us, so if you put in a call for your committeeperson 
your call will be taken but, have some patience as jobs 
disputes take a lot of planning and time. If we all stick 
together we will be more successful in the fight of better 
jobs in the future. 


Parking Lots 

In the past few months in the Truck Plant the union reps. 
and membership have been complaining loudly to manage- 
ment about the ongoing problem with the parking at Gate 
#9. It has got to the point now that when the third shift is 
leaving and the day shift is coming 
into work, there are no parking 
spaces available for the day shift. 
There is line ups of vehicles enter- 
ing and exiting from this lot at the 
Same time. It has got to the point 
now that it is costing some of the 
membership money out of their 
pockets. So far all of the complaints 
have fallen on the deaf ears of management “believe me 
there have been many”. Management’s answers have been, 
“well the employees will have to leave home earlier or park 
in another parking lot”. The company has even gone as far as 
printing an article in the Truck Talk paper that they will 
bring in Durham Regional Police or security if there is prob- 
lems with parking. As far as I am concerned, the member- 
ship should not have to get out of bed in the middle of the 
night to come into work to get a parking spot nor should we 
have to walk 15 minutes to our jobs from parking lots and 
we definitely do not need traffic cops in the parking lots of 
General Motors. I am sure that our many tax dollars could be 
spent more effectively if General Motors would let Durham 
Regional Police spend the time catching real criminals. There 
is a simple solution to this problem but to this date manage- 
ment will not listen to the union in the Truck Plant. 

Remember, the people that protect and understand the 
membership’s problems in the plants are the individuals 
that pay monthly union dues. Not the other people that 
get their raises and bonuses for the amount of vehicles 
that go off the end of the line at all cost to the workers in 
the plants. ¥ 
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Still Burning Over Bursaries 


By Loyal Hopson, 
Zone 66 Committeeperson 


INCE THE OCTOBER ISSUE OF THE OSHAWORKER 
has been distributed, it has become obvious that a 
large portion of the membership are not happy with 
the direction our National Union has been taking on 
some issues. I have received many positive com- 
ments on my article regarding Employment Equity bursaries. 
The discontent among the membership on the bursaries is- 
sue is greater than I thought but it goes further than that. 
Employment Equity itself is as distasteful among the mem- 
bership as the GST. 

I want to clarify that the $2,500 bursaries granted to the four 
Employment Equity groups are the result of a motion passed at 
a meeting of the CAW Council. Our GM Unit has 16 delegates 
to that Council. These delegates are there to speak and vote on 
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our behalf. The names of our delegates are on 
a list available at Local 222 Union Hall or 
through any Union Rep. I have been approach- 
ing these people and I ask that others do the 
same, to raise the bursaries issue at the next 
meeting of the Council in December of this 
year. The issue will be addressed only if it is raised. 

It is only this kind of action that will influence the per- 
formance and direction of the Council. Our Oshawa del- 
egates must get the message and act, if a change is ever to 
come about. I may be contacted at 644-4937 or pager #4937. 
Until next issue... # 


Lack Of Money Miffs Members 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


IRST OFF IWOULD LIKE TO WEL- 
come all new members who re- 
cently have come onboard to hard- 
ware. Management are bringing in 
sO Many new people to the area 
it’s hard to keep up on all the moves. If 
you have any questions or concerns feel 
free to ask. Secondly, good luck to all the 
people who have transferred to other de- 
partments, and many years of success. 


Van Plant Employees 

There are many ex-Scarborough em- 
ployees who are miffed that they weren't 
given a monetary compensation package 
when they were let go by the Company. 
As an elected rep I have to agree totally 
with this. Unfortunately, this with a lot 
of other issues should have been brought 
up at the proper time during the 1990 
set of negotiations. 

I do believe that the Company should 
have paid the Van Plant employees some 
kind of severance on top of the other 
options that were available to them. It 
was GM that screwed up many lives of 
the workers and their families by closing 
a money making operation down. Compa- 
nies like GM should be severely punished 
for closing profitable businesses in Canada 
while relocating south of the border. 


Hourly Functions 
There seems to be some confusion 


on hourly paid people performing daily 
functions that supervisors should be 
doing. At no time should hourly rate 
employees sign or do time sheets, over- 
time books or give out orders to you. 
This includes production operators, 
group leaders, team leaders and even 
the newly appointed per diems. 

If you decide to let hourly people 
dictate to you then that’s your busi- 
ness. The only people you have to an- 
swer to is salary paid management. Feel 
free to stop me on my travels to ex- 
plain fully, I'd be glad to. 

It seems the Superintendent does not 
agree, but rules are rules. Remember 
that your supervisor only has about 30 
to 35 people to look after. 


Review Dates 

Area Management has put the ham- 
mer down in Department 94 by not 
allowing review dates to be negotiated 
on disciplines. This, no doubt, will in- 
crease the grievance agenda (which is 
already full). A heavy unresolved griev- 
ance backlog is a detriment to future 
product coming into the Oshawa Plants. 
According to Detroit, a lesser grievance 
agenda proves a smoother running 
plant. The Hardware Superintendent 
refuses to this date to meet with the 
union reps and discuss this hot issue. 
My only warning to them (management) 


Zone 
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is if you keep pres- 
suring the people, 
they will revolt in 
time. Maybe someone 
should think twice on 
this one. 


Marshell Returns 

The cowboy that was sent over from 
Chassis to get his six month review and 
promotion, is now on his way back. It 
seems that he couldn’t handle being a 
supervisor in the wiring group. In other 
words, according to some other super- 
visors, Upper Management had to put 
the cowboy in a group (glass area) 
where he could excel ook good). Any- 
how we all had enough of his tall tales. 
The flake has gone back to chassis now, 
but just a little more soggy than when 
he arrived. 

In closing I hope sensible minds pre- 
vail in the dispute surrounding manda- 
tory overtime. I personally still wish 
we went back to the voluntary sand- 
wich shifts which worked well in our 
area. No matter what the agreement, it 
is strongly felt throughout our entire 
area of having any new agreements 
should be properly ratified by ballot! 

Until later... Have a good day! ¥ 
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Is There Life After GM? 


Dear Editor: 

Yes there is. October 1st, 1991, I retired from GM after thirty 
years. Cars were not quite made of wood when I first started 
but they sure were a lot different. The first car 1 owned was a 
56' Chevy, red and white, 283 stick shift, with fender skirts of 
course, and double thrush mufflers. Naturally the stick shift was 
on the column and I had the steering wheel equipped with a 
“spinner”, which would catch on your shirt or coat sleeve 
when making a turn. Talk about unsafe! 

Some may remember I spent many of those thirty years at 
GM active with first the UAW and then the CAW. I can 
remember joining the old Steward Body on my 91st day of 
employment with GM. This was a volunteer body, no lost 
time, no time off the job. I watched hundreds of union reps 
come and go, many of them dedicated and sincere and too 
numerous to mention. 

In November of 1991 I ran in the Oshawa municipal elec- 
tions and was elected to the Oshawa Public Utilities Commis- 
sion. Not bad for the first time out. [ also am a member of the 
Oshawa Housing Board of Directors, a volunteer group which 
places senior and low income Oshawa citizens in housing. 
I'm a member of the Executive of the Durham Region La- 


bour Council and have been for the past 
four years. All of this keeps me out of 
the pool room. 

It’s important for people with a labour perspective to be 
active in our communities, to run the public office. After all, 
the alternative is to have Commissions, Boards, and Councils 
dominated by the Chamber of Commerce and the Manufac- 
turer’s Association. 

In Oshawa as a “PUC” member I have worked hard to 
keep hydro rates down (lowest in the Greater Toronto Area 
and fourth lowest in Ontario). We also oversee the Oshawa 
Transit operation and we provide good service (not perfect) 
to the City. It’s not perfect because, like all other Transits it 
operates at a loss. Increasing fares to “make it pay” would 
drive customers away. These customers for the most part 
consist of seniors, students, and many who just can’t afford 
their own vehicles. We do the best we can for these people. 

I’m running for re-election to the PUC in the election 
taking place on November 14th. I’m asking all Oshawa citi- 
zens to please take the time to vote. It’s important. 

Fraternally, 

Al O’Donnell * 


Letters 


Thank You, 
Local 222 


Dear Editor: 

The membership of CAW Min- 
ing Local 3019 would like to thank 
your Local for all your generous 
donations during our recent la- 
bour dispute. 

As of Monday, August 22, 17 of 
our members went back to work. 
Starting, September 6, groups of 
30 members will be going back 
on a daily basis. 

As far as the contract goes, 
we got totally burned. This 
agreement set our local back 20 
years. We lost our attendance 
bonus of $1 hour and travel time 
of $13 dollars a day. Wage cuts 
that amounted to $3 hour at the 
lower end of the wage schedule 
such as labour. We used to have 
an Underground bonus that was 
guaranteed, no more. Used to be 
min. $30, to high of over $100. 
Also, we used to have preferred 
work areas. No more. The list 
goes on and on. 

Continued on page 27 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or 

Local 222 CAW. 

Every month The Oshaworker 
receives many interesting letters 


and phone number. 


I Told You So 


Dear Editor: 

It almost feels good to be able to say, I 
told you so! There was to be a vastly 
improved environment, lots of jobs and 
more jobs in Oshawa, Durham. There 
was also going to be an extended Go 
Transit Service into Oshawa, but I knew 
these are just a few of the things that the 
people wanted, indeed some of the things 
that were hardly likely to happen for this 
community. Having grown accustomed 
to this Council’s tendency to rule every- 
thing out of bounds, I knew, like the 
record shows, “These nice things would 
not happen for Oshawa until a major 
change takes place at City Hall”. That 
time is now! 


“My Wish List” 
1. A rebuilt Down Town core. 
2. Jobs and more jobs in Oshawa. 


which we'd like to print — but can’t. 
Please sign your letters to the editor 
and include your printed name, address 


<q 
Moe Bryan, 


Oshaworker Editor 


3. New business, 
industry and com- 
merce. 

4, A team elected to Council that 
will function cooperatively in the inter- 
est of the people of Oshawa. 

5. Improved services north of Taun- 
ton Road. Improved bus service for the 
people of Ward #8. 

6. I’d like to hear people talking 
proudly of the City of Oshawa. 

Next time the youths of this jurisdic- 
tion receive the respect they deserve 
will be the first time in a long time. No 
wonder so few of them do bother to 
cast their votes at “Election times”. 

You can help some good things come 
to pass by electing, 

Bill Mussington 
to Council 
November 14th ¥ 
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In The Tradition 
Of Oshawa 


Story and Photos by Chris Greaves 


These are a few of the friendly faces of the 
Brothers and Sisters in Dept. 85 — Trim & Hardware 
who help build the new Monte Carlo here in Oshawa 
Car Plant 1. They, along with the rest of Oshawa, 
hope to be able to cash in on increased sales with the 
end result being an increase in employment 
opportunities for everyone. 

The anticipation surrounding the Monte Carlo 
has proved to be worth the wait. Once again, the 
workforce in Oshawa has shown that given the i ideal they can and will 
build a product that is second to none. * 


Vojin Kovac 
(left) and 
Janet Joncas 
(right); 
below, 
Peter O'Neill 
peers in 
from trunk. LU 


More Photos On Pages 24and 25 


EEE 
NOVEMBER 1994 THE OSHAWORKER 23 
ait 


Rita Thonbauser (top left), 
Ramesh Syall (top right), 
Tom Monahan (above), 
Dwayne Geen (centre), and 
Gayle Evans (right). 
David Smith (far right) 
proudly displays bis 
Scarborough “heritage.” 
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Clockwise, from top left: The “real” 
Don King shows his soft touch 
while putting on appliques; Jim 
Morissette (sitting) and David 
Smith (standing) work together on 
Cockpit Load; John Spears readies 
for Cockpit Load; Mike Roussy con- 
centrates on his work; Dianne 
Leblanc demonstrates a defi tech- 
nique; and Commiiteeperson Gary 
Ainsworth (centre) listens intently 
to a couple of workers. 
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Some of the Brothers in the clubroom discussing the issues 
of the day over a cup of coffee. How relaxing! 


While some Brothers wait their turn at the pool 
table, others enjoy watching with coffee in band. 


Retirees Have A Loaded Calendar 


by Viola Pilkey 
Publicity 


UTUMN HAS ARRIVED IN ALL 
its splendor, crimson and gold 
leaves fluttering in the breeze, 
Warm sunny days to invigor- 
ate you before the change in 
weather, (lucky snowbirds). Enjoy! 

Speaking of changes, please note 
that our monthly chapter meetings will 
now be held on the first Monday of 
each month starting Monday, Novem- 
ber 7th, 1994. The change was neces- 
sary due to the deadline of the 
Oshaworker, and as you know we like 
to keep you informed of current events 
as soon as possible. 

On behalf of the delegates who at- 
tended and participated at the CAW 
Retirees Conference at Port Elgin, may 
I express our thanks to President John 
Kovacs, Secretary Treasurer Dave 
Broadbent and members of Local 222 


SPECIAL NOTICE 


TO RETIREES 
Commencing 
Monday, 
November 7th, 1994, 
the CAW Retirees’ Chapter 
meetings will be held on 
the First Monday 
of each month 
at 1:00 pm. 

(July and August excluded 

for summer closing.) 
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CAW 


Retirees’ 
ORNER 


for the jackets we so 
proudly wore in the 
Labour Day Parade. To AN 
those brothers and sis- iN 
ters who are planning © 
to go south, there is a 
new Green Shield Out-Of-Province 
group coverage brochure available at 
the Union Hall. This brochure is a help- 
ful guide in the event of a medical emer- 
gency. 

In the president’s chair, Brother John 
Redko welcomed one new member, 
Brother Bill Melnick. Brother Russ Rak 
read the correspondence and financial 
report. Donations were made to the 
Durham College 1994/95 Student Bur- 
sary Fund, Oshawa Seniors’ Christmas 
Party on Saturday, December 3rd, 1994, 
The Old Time Fiddlers Contest — Osh- 
awa Shopping Centre and “Keeping the 
Pace” Oshawa General Hospital’s cam- 
paign for equipment in the nursery, 
pediatrics and child care section. 

Presentations were made to the win- 
ners of our recent pool tournament 
namely: 

Doubles 

1st prize — Ed Barilko and Hal Bailin 

2nd prize — Ernie Berry and Jim Smith 

3rd prize — Tony Marnin and Paul Hulja 

Singles 

Ist prize — Ernie Berry 

2nd prize — Ed Barilko 

3rd prize — George Nugent 

Our weekly euchres held every Tues- 
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The following is a list of candi- 
dates who have been chosen to 
receive the support of the 
Durbam Region Labour Council: 
Ward 1 Regional Councillor 
Mr. Larry Hanna 
Clarington 
Ward 1 Local Councillor 
Mr. Gary Majesky 
Clarington 
Ward 2 Local Councillor 
Ms. Pat Pringle 
Clarington 
PVNC Separate School Trustee 
Mr. Cecil MacKesey 
Clarington 
Oshawa PUC 
Mr. Dave Broadbent 
Mr. Al O'Donnell 
Mr. Don Powless 
Regional Councillor 
Ward 1 
Mr. Brian Nicholson 
Ward 4 
Mr. Nester Pidwerbecki 
Ward 6 
Mr. Jim Woodward 
Ward 8 
Mr. Andrew Lauer 
Local Councillor, Ward 8 & 10 
Mr. William Mussington 
Oshawa South East Ward 
Public School Trustee 
Mr. Garry Burns 
Mayor — Whitby 
Mr. Tom Edwards 


day, at 1:00 pm are well attended. Four- 
teen Tables last week. Admission is free. 
Prizes given out. Join in the fun. Remem- 
ber our fall dance on Friday, November 
25th and our Christmas Dance on Friday, 

Continued on page 27 
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Disabled Workers 


Shafted Again 


By Brad Gill, CAW Human Rights Coordinator 
and Cec Mackesey, Human Rights Investigator 


NCE AGAIN IT SEEMS LIKE 
the company are playing 
games when it comes to the 
transfer rights of disabled 
workers. 

We are receiving a steady flow of 
denied transfers based on a persons 
restrictions. It seems that the compa- 
ny’s doctors are all of the opinion that 
they can decide just by looking at a 
sheet of paper whether or not an em- 
ployee is capable of performing a spe- 
cific task. For example, lets say a work- 
er’s restrictions say that he or she can 
not perform repetitive tasks with their 
left hand or wrist. Based on this the 
company will decide that this worker 
cannot do the job. The worker is not 
even given the opportunity to try the 
job, let alone look at it. Well I wonder 
if the company even considered that 
perhaps the worker could do the job 
with his right hand. I guess in manage- 
ment’s wisdom if your left hand is im- 
paired than your right one must be too. 

I encourage anybody who gets de- 


December 16th. October dance win- 
nets were Henry Suddard, Ron Evans, 
George Jones, Joe Chaput, Mary 
McCartney, Elwyn Dickey, Ciaude 
Bourgeois, Bill Daley, Joyce Lamb, 
Helen MacNeill, Cec Lamb, Thanks 
to Brother Gene Bergeron, Service 
Rep. and Brother Bob Phinney, Rec- 
reation Committee. Prize donors: 
CAW Local 222, courtesy of Brother 
Dave Broadbent — Secretary Treas- 
urer and Mr. Len Daley for funding 
two tickets for the Dave Spicer Ben- 
efit. 

Brothers Bill Clark, Joe 
McCloskey, John Redko and Sister 
Viola Pilkey gave reports on the 
various conferences attended. We 
were entertained by speakers who 
chose as their topics — Thickson 
Woods, a wildlife sanction for mi- 
grating birds, etc. and fishing lures. 
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nied a transfer based on medical re- 
strictions that they immediately put in 
a call for your Human Rights representa- 
tive. 

I am getting sick and tired of disa- 
bled workers being treated as second 
class citizens on this issue and many 
others. It seems to me that the com- 
pany considers disabled workers to be 
a burden more than an asset. Perhaps 
management should look at the facts 
and realize that they are the ones that 
are responsible in the first place for the 
workers injuries. 

In closing, I would like to comment 
on the gutless and disgusting, but not 
surprising stance that Roger Nesbitt and 
his bunch of gutless cronies took on a 
certain brother who suffers from a very 
serious disease. Instead of having com- 
passion and trying to accommodate the 
Brother, Nesbitt figures that the best 
way to deal with the situation is to sus- 
pend him and force him out of work. 
What a joke, but it does show us that 
in managements eyes, the hourly 


Thanks to Brother Roy Fleming for 
retaining these speakers. We were 
honoured to have Brothers John 
Kovacs — President and Dave 
Broadbent — Secretary Treasurer 
attend our chapter meeting. Under 
the direction of Brother Art Fields 
a Drug Awareness Seminar will be 
held on Tuesday, November 28th, 
1994 between the hours of 9:30 
am and 4:00 pm in the CAW hall, 
1425 Phillip Murray Ave., Oshawa. 
Plan to attend. You will find this 
seminar most helpful and informa- 
tive. 

As you are aware the Municipal 
Elections will be held on Monday, 
November 14th, 1994. Let’s hope 
the weather is good so that we can 
all get out and exercise our right. 

Till the next time. Keep 
smiling. 
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worker is nothing more than a number. 
It seems odd that certain members of 
management who also suffer from the 
same disease are accommodated be- 
yond belief, being allowed to come and 
go as they please, also being told to 
stay home if they don’t feel well. It is 
time for this nonsense to stop, so man- 
agement better get off the pot or per- 
haps we wili be forced to take more 
drastic measurers to straighten out these 
management induced problems. # 


How did we end up like this, 
we agreed to go to binding arbi- 
tration. We thought binding ar- 
bitration meant each side lost 
something but not totally one 
sided, boy were we wrong. The 
arbitrator we have to thank for 
this wonderful agreement is a 
man by the name of John 
Thorne. 

It seemed like he had his mind 
made up before he came to the 
hearings. He took hardly any 
notes. 

Our members as of today have 
taken their war against Westmin 
underground. They are very bit- 
ter and vow Westmin will pay 
dearly for what they have done to 
them in the last 17 months. 

In closing many thanks again 
for all the donations, we would 
not of survived without them. 

In solidarity, 

Bill James 
Recording Secretary 
CAW Mining Local 3019 ¥ 
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Cancer Is A Concern 


For Canadian Workers 


By John Graham 


Certified CAW Health & Safety 


Representative, Fab Plants and South Stamping 


ANCER” IS A LARGE 
group of diseases charac- 
terized by the uncon- 
trolled growth and spread 
of abnormal cells. If this 
spread continues, the victim dies. 

No one knows just what triggers 
the development of cancer, but it ap- 
pears likely that a number of factors 
contribute to it’s development. Many 
scientists suspect that there is no can- 
cer without a carcinogen (cancer-caus- 
ing substance) and it is thought that 
there is seldom just one carcinogen. 
A person’s genetic makeup , habits, 
cultural background and general 
health status all help to determine 
whether or not he or she will develop 
cancer and if so, how rapidly it will 
spread. 

Among the factors that seem to in- 
fluence the development of cancer are 
enzymes, the body’s immune defense 
system, hormones, smoking, diet, air 
pollution, exposure to industrial 
chemicals, use of medications, infec- 
tion with viruses or bacteria and age. 

We have no control over some fac- 
tors that lead to cancer, such as age 
or the body’s immunity system. Oth- 
ers we can influence are smoking, air 
pollution and exposure to industrial 
chemicals. 


Industrial Exposure 
To Carcinogens 

In 1775, cancer of the scrotum was 
discovered among English chimney 
sweeps. They had been exposed to 
the by-products of coal, combustion 
which we now know causes cancer. 

There are over 1,500 substances 
that are known to be associated with 
neoplasms — that is, tumors or ab- 
normal growths. Some people, when 
confronted with statistics such as 
these, give up. “If even peanut butter 
can be a carcinogen, whats the use in 
trying to prevent exposure to cancer- 
causing agents?” They ask. What is 
being done to prevent exposure to 
cancer-causing industrial chemicals? 

Unfortunately, the answer is not 
very much. Thousands of coke-oven 
workers in the steel industry are still 
inhaling the same kinds of substances 
that caused cancer among the chim- 
ney sweeps. The result: they are dy- 
ing of lung cancer at a rate 10 times 
that of other steelworkers. 

One hundred years ago, miners in 
Central Europe were found to be dy- 
ing of lung cancer. Fifty years ago, 
scientists identified radioactivity in 
the mines as the cause of this dis- 
ease. Yet in 1976, the Royal Commis- 
sion on the Health and Safety of Work- 
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ers in mines noted 
that workers in On- 
tario’s uranium 
mines had lung can- 
cer death rates that 
were double the normal Canadian 
rate. 

Seventy-five years ago, asbestos was 
known to cause fatal lung disease 
called asbestosis. Asbestos was iden- 
tified 25 years ago as a potent cause 
of lung cancer. But very recently, 
workers in Canadian mines, factories 
and dozens of asbestos, related trades 
were labouring in asbestos dust so 
thick it blocked the light. 

What can be done to stop the 
spread of industrially caused cancer? 

Find out what we are using and 
producing in the workplace. If sub- 
stances are labelled, we have means 
to determine whether the substance 
is a known carcinogen. Handle car- 
cinogens only according to proper 
procedures, eg. vacuum asbestos dust, 
wear protective clothing and respira- 
tors and attempt to control the sub- 
stance at its source. 

Demand substitutes, where avail- 
able, when carcinogens are 
present. ¥ 


DRUG AWARENESS SEMINAR 


Sponsored by Retirees Chapter 
November 28, 1994 — 9:30 am to 4:00 pm 


C.A.W. Hall 
1425 Phillip Murray Avenue, Oshawa, Ontario 
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Machine Repairman Killed At GM 


Skilled Trades 
Health & 


Safety 


By Chris White 
Alternate Skilled Trades 
Health & Safety Rep 


N TUESDAY, SEPTEMBER 20, 
1994, a 56 year old machine 
repairman was fatally injured 
when a brake/clutch assembly 
struck him as he was attempt- 
ing to replace the unit. This accident oc- 
curred at a GM plant in Grand Rapids, 
Michigan. This was the third person to 
be killed in a GM plant so far this year. Of 
these three, two were trades people. 

This represents a totally disproportion- 
ate percentage of trades to non-trades 
(67 percent - 33 percent). Even though 
skilled trades percentages vary from plant 
to plant, we represent only 10 percent - 
20 percent of the GM hourly workers 
and yet, this year to date, we have suf 
fered two-thirds of the fatal accidents. 

Skilled trades workers, by the very 
nature of their work, are far more likely 
to suffer critical injury or death than our 
production brothers and sisters. I have 
been trying to obtain figures from GM 
that will substantiate this but manage- 
ment have repeatedly told me they do 
not keep records that show accidents by 
this division. I intend to keep the pres- 
sure on GM management until they come 
clean with the facts and figures on the 
hazards of skilled trades work. 

Talso know that we call very few work 
refusals in comparison to production. 
Perhaps we should take the time to re- 
ally think what action we should take to 
reduce the number of serious accidents 
to our trades people. I would welcome 
any suggestions from you, the skilled 
trades workers who are faced with un- 
safe conditions or work practices that 
should be changed. 


Injured Workers Bear Burden 
Of Board’s Mythical Debt 

The following article by John 
McKinnan, the director of a legal aid 
clinic for injured workers appeared in 
the Toronto Star on September 7, 1994. 
It is worth reading. 

Did you hear the story about the in- 
jured worker? 

No, not another smug anecdote 
about someone who doesn’t want to 
get better or never got hurt. It seems 
everybody knows someone like that. 

But do you know the woman who lives 
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around the corner from you? Permanently 
disabled by a work place injury, she can’t 
return to her job. Run around and cut off 
by the Workers’ Compensation Board, she 
can’t pay her bills. Her kids went on wel- 
fare to finish school. She can’t do simple 
chores around the house. Her doctors can’t 
make her any better. She has nothing that 
she ever worked for, including a job. Now, 
she thinks about suicide. 


WCB In Good Shape 

The difference between these stories 
is that the second one is true. And it is 
happening every day, all over Ontario. 
Everyone hears about the WCB’s horrific 
“debt crisis”. Business groups are ringing 
the alarm bells every day. There are many 
sympathetic ears in an economy mired 
in recession and struggling to compete 
with cheap foreign labour under free 
trade. Debt? The Workers’ Compensation 
Board has never been in debt. According 
to its 1993 annual report, income from 
investments and employer assessments 
covered the entire cost of all benefits 
paid for the year, plus the cost of pay- 
ments to the injured workers’ retirement 
fund and the cost of administration of the 
WCB, with a few million dollars left over. 

The picture would have been even 
rosier without a sweetheart program that 
pays more money to employers than it 
takes in. The WCB’s net pay-out to these 
lucky employers was $295 million last 
year. An incentive to reduce accidents, 
or hide them. That, plus the $201 million 
they expected to lose for employers’ bad 
debts, could have paid an extra $200 a 
month to 200,000 injured workers with- 
out costing an extra penny. 


Employers Owe! 

The $11.5 billion figure, tossed around 
under the label of “unfunded liability”, is 
actually what the employers of Ontario 
owe to the injured workers of Ontario 
over their lifetimes. Employers never wanted 
to pay the WCB immediately for the full 
cost of a work place injury. Like getting a 
mortgage to buy a house, employers in 
Ontario secured the right under Section 102 
of the Workers’ Compensation Act to pay 
for their work place injuries over time. 

The unfunded liability is the difference 
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between what employ- 
ers paid to the WCB 
this year, plus its invest- 
ments, and what is ex- 
pected to be paid for 
lost wages over all the 
years from now until the day the last 
injured worker passes away. Ten years 
ago, the provincial government recom- 
mended they “treat the gap in the fund- 
ing of workers’ compensation pensions 
as an implicit loan by the WCB to em- 
ployers of Ontario”. 


Employers In Debt! 

It is the employers of Ontario, not the 
Workers’ Compensation Board, who are 
in debt to the workers they have injured. 
They can choose to pay what it costs 
every year or they can reduce their debt 
by reducing accidents and hiring more in- 
jured workers, thereby reducing lost wages. 

If you are interested in what is hap- 
pening to workers’ compensation, ask 
injured workers. Serving injured workers 
used to be the focus of the system, from 
top to bottom. Over the last decade, the 
WCB has undergone a complete corpo- 
rate make-over. A new breed of decision- 
makers with limited training, limited re- 
sponsibility, excessive case loads, voice 
mail and computer-imaged files has no 
need to work with injured workers. 

WCB staff process forms, parrot guide- 
lines and close files. There is no place for 
injured workers in the new, lean, mean 
corporation. It is nobody’s job to ensure 
that the workers’ compensation system 
works for injured workers, that they get 
full compensation and return to mean- 
ingful jobs. We have a dispassionate WCB 
system that would run smoother if in- 
jured workers would leave it alone. 

But injured workers cannot. Over 
40,000 workers permanently injured be- 
fore 1990 are unemployed and living in 
poverty. The law changed but the WCB 
reports that nearly 80 percent of the work- 
ers injured since then with long-term or 
permanent disabilities are still unemployed. 


Bill 165 


The government recently announced 
Continued on page 30 
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Understanding Due Diligence 


By Paul Goggan 


CAW Certified Health & Safety Representative, 


Car Body, Hardware, Paint 


N SPITE OF HIGH PROFILE PROSECU- 

tion and fines, General Motors still 

doesn’t understand the concept of 

Due Diligence. I fail to understand 

this because Due Diligence is the 
principal legal defence available to employ- 
ers under the Occupational Health and 
Safety Act. They don’t understand what the 
term means or what it entails and because 
of this we as workers are suffering the high- 
est accident rate in the auto industry. 

Quite simply, Due Diligence means 
taking care. In the workplace, that means 
taking all reasonable care in the circum- 
stance to protect the health and safety of 
all workers. Due Diligence must be ex- 
pressed in management’s behaviour and 
attitudes in the workplace and cannot be 
made up after the accident. 

Along with the lack of understanding 
of the duties imposed by the Act on Su- 
pervisors and Employers, GM manage- 
ment often do a very poor job of assess- 
ing potential hazards in the workplace. 
Using Due Diligence as a defence requires 
evidence that specific steps were taken 
to prevent the alleged contravention. 

Due Diligence does not mean that ac- 
cidents will not happen. Due Diligence 
means doing reasonable things to try to 
prevent harm to workers. 

To prove that General Motors man- 
agement doesn’t understand Due Dili- 
gence, I will explain two cases that were 


forced on production management by 
the Regional Safety Department. 


Ladders: 

A Supervisor fell off a ladder in Trim 
& Hardware. The Regional Safety De- 
partment decided that if we painted 
every ladder in the Car Plant with non- 
slip paint this should never happen again. 

What the Regional Safety Department 
never thought about is that paint wears 
off. The Joint Health & Safety Commit- 
tee did a test of a painted ladder and the 
paint lasted about one week on a well 
used ladder. It cost thousand of dollars 
to paint these ladders in the name of 
Due Diligence and didn’t do anything to 
protect the health and safety of workers. 


Forearm Gauntlets: 

We had two workers get very seri- 
ous cuts in the Body Shop this year on 
the same job. So after the second cut 
the Regional Safety Department de- 
cided that they need to put a big push 
on their Due Diligence campaign. So 
they decided to go to the President of 
General Motors to order forearm gaunt- 
lets on all workers in the Body Shop. 

The Regional Safety Department Man- 
agement have been spying on the body 
shop workers to make sure the workers 
are wearing the forearm gauntlets and 
the Plant Manager has even ordered the 


a new set of reforms in Bill 165. Should we applaud them because they came out 
of the Premier’s Labour Management Advisory Committee, a select group of big 
labour and big business leaders? The Ontario Network of Injured Workers’ 
Groups and injured workers across the province have criticized the proposals 
and the fact that they were not part of that process. Workers’ compensation 
reform should not be left to bargaining between business and labour. 

Will Bill 165 fix what is wrong with workers’ compensation? Does it increase 
the pensions of the permanently disabled workers in poverty? Does it keep Bob 
Rae’s promise to eliminate “deeming”, which reduces wage loss compensation 
to unemployed injured workers by deeming them to be fully employed? Does 
removing inflation protection help more injured workers than it hurts? Does the 
bill make room for injured workers in the workers’ compensation system? Does 
it offer anything to the 700,000 Ontario workers whose work is not even 


covered by workers’ compensation? 


The answer is “no”. Ask an injured worker on the brink of disaster. There are 


more than you could ever know. ¥ 
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suspension of one worker 
for not wearing the fore- 
arm gauntlet. 

Now comes the prob- } 
lem, the forearm gaunt- 
lets ordered on the workers in the body 
shop will burn. With all the welding in 
the Body Shop no one in the Regional 
Safety Department checked to see if the 
gauntlets were fire proof. 

The Regional Safety Department 
were so busy pleasing the President that 
they forgot about the workers safety 
again. The Joint Health & Safety Com- 
mittee have now addressed this prob- 
lem with Body Shop Management. It 
should be noted that both the above 
cases were done without any input by 
the Joint Health & Safety Committee. 

Due Diligence occurs when: an em- 
ployer knows its statutory duties; has 
assessed the risks and hazards in the 
workplace; has carried out its duties 
with respect to those risks; and main- 
tains standards of quality with respect 
to its duties in the workplace. 

Training is another important element 
in carrying out Due Diligence. General 
Motors is good at proving that a worker 
attended a training session, but they fail 
to prove however, that the worker actu- 
ally understood the training. Supervisors 
must be able to accurately evaluate the 
abilities of workers to ensure that train- 
ing has been absorbed. 

Workers have nothing to fear from 
Management that have achieved Due Dili- 
gence. Something I believe General Mo- 
tors will never do. General Motors would 
rather pay the 100 million dollar Work- 
ers Compensation Bill each year than have 
Safety interfere with building cars and 
trucks. If you don’t believe this think 
about Lockout, GM knows the danger, 
trains the workers in Lockout, but really 
doesn’t want anyone to lockout because 
it could mean loss production. 


Telephone 

My office number is 644-3608, my 
home number is 579-0336, and my 
pager number is 3608. For your con- 
venience, both numbers have answer- 
ing machines. ¥# 
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Continuous 
Improvement... For Who? 


By Rick Roberts 
Education Committee Member 


O HAVE THE HUMAN BODY WORK LIKE A 
machine — consistently, continuously, hour 
in, hour out, to produce a product — is inhu- 
man. It’s dehumanizing to work at such a 
pace that you can’t even stop to have a cup of 
coffee or smoke a cigarette or go to the bathroom. You 
have no freedom from the production. It’s like you are 
incarcerated from the minute you get there until it’s 
time to leave... We are prisoners of the assembly line. 
You're tied to a machine and you're just another cog. 
You have to do the same thing over and over again, all 
day long.” Feldman and Betzold, End of the Line 1988. 
During the first week of October I received, in the 
mail, a glossy magazine from General Motors of Canada 
Limited titled “[oday”. On page number 1 the new boss 
of General Motors of Canada Maureen Kempston Darkes 
says that “we will also maintain the emphasis on lean 
manufacturing and continuous improvement in our as- 
sembly and components plants in order to reduce costs 
and raise productivity and quality”. Kempston Darkes 
makes it quite clear what the agenda is of General Mo- 


Education 
Committee 


tors. If 1 was sitting on their side of the 
bargaining table the agenda makes ab- 
solute sense. They want through con- 
tinuous improvement to build as many 
cars, trucks or batteries as they possi- 
bly can with the least amount of work- 
ers that they can possibly run the plants with. 


The Workers Agenda 

For the workers who are left working inside of the 
plants continuous improvement has serious negative con- 
sequences. Speed up and job overload is leaving our 
membership overworked, frustrated and injured. There 
has to be another way to organize work so that our jobs 
are ergonomically sound, so that we are working at a 
comfortable pace. And also, we should have jobs that 
requires some mental activity so that our jobs are not 
monotonous. As a union we must be looking at new 
creative ways to bargain better working conditions 
through strong local contract language. # 


Short Strike 
Caused Delays 


By Rick Reid 


Vice-Chairperson, Education Committee 


ARLIER THIS YEAR, WE SUC- 
cessfully negotiated a con- 
tract with our secretarial and 
janitorial staff of our union 
hall. It may have been an 
eleventh hour settlement but a settle- 
ment that caused no disruption in the 
hall. 

The service representatives at the 
National Union in Toronto were not so 
lucky. They could not settle their con- 
tract in time, the ensuing strike, as brief 
as it was caused some administration 
problems. It has forced some delays and 
cancellations to some programs, our 
education seminar is one of the delays, 
not a cancellation. 
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GM Elections 

Early next year at General Motors, 
there will be elections for the chair- 
persons and district committee- 
persons. These elections are held 
inplant and are easily accessed by 
every union member. These positions 
are for people that affect our every 
day work place. District committee- 
persons argue your second and third 
step grievances and negotiate your 
inplant letters. They are most prob- 
ably the person you deal with most 
after your zone committeeperson. The 
area chairpersons and plant chairper- 
son negotiate the major material that 
affects large numbers of union mem- 
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bers. All these posi- 
tions work with the 
national union to ne- 
gotiate our next contract. You must 
remember you can always deal with 
any elected official up the chain on 
any matter. 

Because these people affect you so 
greatly you should be an informed 
voter. It’s your right to vote and your 
vote will make a stronger union. Take 
some time to know the ability of your 
union representative or anyone run- 
ning for these positions. The proper 
people will be able to strengthen this 
union and make a better work place 
for us all. ¥ 
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New Faces, Same Old Story 


By Art Field 
Political Education Committee 


E GOT RID OF THE TORIES WHO DON’T 

like UEC and cut benefits, now the Liberals 

are talking of doing the same or even worse. 

It is the same story — the rich trying to pay 

off the deficit that they produced by not 

paying their fair share of taxes bul want to pay off the 

debt on the backs of the workers. The old line parties 

have been doing this to the workers for years, even 
though it’s the workers who vote them in to office. 

Bob Rae, Premier of Ontario, visited the Toronto Stock 

Exchange to make an announcement on job increases. 

He was booed and some smart remarks were made by 

200 traders who sell stock. I’m sure he was invited to 

talk to the traders by their bosses and they didn’t have 

the courtesy to treat him with respect. These are the 

same people who the Ontario Securities Commission get 
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about 2,000 complaints a year about! I 

can remember as a young auto worker 

and going to my first OFL Convention 

in London, Ontario. We had the Minis- 

ter of Labour as our guest speaker, who 

was from a Tory Government in On- 

tario. We were fighting for union rights and the Presi- 
dent of the OFL who was David Archer, asked us to 
listen to the guest speaker and give him respect, even if 
we did not agree with his policies. Over 1,000 delegates 
did just that but here was the Premier of Ontario speak- 
ing to the stock brokers and they didn’t show respect 
because they don't happen to agree with the policies of 
the Ontario NDP Government. 


Election Endorsements 


By Bill Mutimer 


Vice Chairperson, Political Education Committee 


ELL IT’S THAT TIME AGAIN 
for Municipal elections to 
start heating up. The candi- 
dates have let there inten- 
tions be known. The only 
thing to do is decide who will do the 
best job in serving you the electorate. 

Each and everyone of us has, from 
time to time, given these elected officials 
a pretty rough time when we think we 
could have done a better job than they 
have. If the truth be known, these citi- 
zens seeking election to public office 
would rather be a complainer like you 
and I. Instead, they have decided to take 
the bull by the horns, and instead of com- 
plaining, they have decided to serve their 
community. So when these politicians, 
or their representatives, visit you during 
this election, try to remember that they 
have come to you for support, not a hard 
time at the door. Hear what they have to 
say and ask them any questions you want 
their opinion on. They don’t bite and I 
think you will find most to be sincere 
and dedicated to the position they are 
seeking election to. 

In the following pages, we as your 
political education committee have taken 
the time to listen to some of these candi- 
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dates. The candidates which follow are 

seeking election to different positions in 

different locations around our region and 

beyond. They came to our union to seek 

support from us in the November elec- 

tion. All we ask is that you give these 

individuals, some of your vote on elec- 

tion day. These individuals have shown a 

great friendship with labour people and 

will keep fighting for the rights of workers, 

like you and I, and they will be sure to be 

great contributors in their selected field. 
These candidates have been given 

the endorsement of our Local Execu- 

tive, as well as our committee. On be- 

half of our committee and our execu- 

tive, we wish them all the luck in No- 

vember’s election, and hopefully the 

support of you our members... 

Town of Whitby 

Mayor - Tom Edwards 

Mariposa Township 

Reeve - Art Field 

Port Hope 

Reeve - John Floyd 

Clarington 

Regional Councillor 

Ward 1 - Larry Hannah 

Ward 2 - Pat Pingle 

Local Councillor 
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Ward 1 - Gary 
Majesky 
Peterborough - 
Victoria - 
Northhumberland 
Clarington 

Separate School Board 
Wards 1-2-3 - Cecil MacKesey 
Regional Councillor 

Ward 1 - Brian Nicholson 
Ward 3 - Marg Shaw 

Ward 4 - Nester Pidwerbecki 
Ward 6 - Jim Woodward 
Ward 8 - Andrew Laver 

Ward 9 - Dave Spackman 
Local Councillor 

Ward 3 & 4 - Alan Mason 
Ward 8 & 10 - Bill Mussington 
Public Utilities Commission 
Dave Broadbent 

Don Powless 

Abe Taylor 

Al O’Donnell 

Separate School Board Trustee 
Ward 3 & 4 - Stan Karwowski 
Ward 7 & 9 - Matt Simmons 
Public School Board Trustees 
Ward 3 & 4- Mike Nicholson 
Ward 5 & 6 - Bruce Hynes ¥ 
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Record Donation By National 


By Dave Patterson, 


Chairperson, Human Rights Committee 


CAW Statement on 
Immigration and Refugees 
E ARE A COUNTRY OF 
immigrants. Except for the 
Aboriginal people, every 
person in this country is a 
descendant of a person 
who, for whatever reason, made mo- 
mentous and painful decisions to 
change homelands, to pull up deep 
family and cultural roots, and to 
launch themselves and their chil- 
dren into an unknown future. 
They hoped for the best and 
braced themselves for the worst. 
Usually they met a bit of both. 
In the past, working people 
and their organizations have 
never determined Immigration 
and Refugee Policies. Govern- 
ments, usually acting for the 
dominant employers, have estab- 
lished these policies to suit the needs 
of the labour market. When Canada 
needed cheap labour, it was brought 
in. When skilled labour was needed, 
it was also recruited and with it came 
the “brain drain” from the underde- 
veloped world. Such employer-driven 
immigration and refugee policies pit- 
ted one group of workers against an- 
other group of newly-arrived immi- 
grant workers. The immigrants often 
bore the brunt of racism and discrimi- 
nation. 


Immigration Creates Jobs 
One of the myths is the suggestion 
that when unemployment is high, 
Canada cannot take in immigrants. 
However, there is no evidence that 
immigration creates unemployment or 
makes it worse. In fact, studies show 
that immigration creates jobs over and 
above the ones they fill. Unemploy- 
ment is an economic problem, a prob- 
lem of government and corporate 
policies. In an era of neo-conserva- 
tism, this means policies like free 
trade, privatization, deregulation and 
high interest rates. Workers did not 
create these policies, workers-espe- 
cially immigrants and refugees must 
not be blamed for the high unemploy- 
ment created by these policies. Cana- 
da’s birth rate continues to decline. 


We need to increase our population 
base as we struggle for a national eco- 
nomic strategy that includes a policy 
of fulleemployment and adequately 
funded universal social programs. Im- 
migrants pay more taxes than what 
they collect in social services. 


Refugees Defined 


Canada now has a unique opportu- 
nity to respond to an urgent global cri- 


sis-the crisis of over 17 million refu- 
gees desperately seeking refuge in an 
increasingly hostile world. Millions of 
these refugees are fleeing political op- 
pression, but millions are also fleeing 
economic exploitation. We must pres- 
sure our Canadian government, present 
and future, to expand the outdated defi- 
nition of refugee that may have been 
used in the 40’s but which is hope- 
lessly inadequate in the 90’s. We need 
a broadened definition that recognizes 
and responds to the economic as well 
as the political basis of refugee-crea- 
tion. 

Our Union recognizes that women 
are the majority of refugees the world 
over. Yet, again, the traditional defi- 
nition of refugee fails to see gender 
oppression as a group for refugee sta- 
tus. This must be changed immedi- 
ately to protect millions of women 
who are facing impossible odds. There 
have been moments in Canadian his- 
tory when the rights and needs of 
refugees have been given their proper 
priority. Those humanitarian moments 
have, sadly, been reversed in recent 
years with increasing mean-spirited- 
ness. Refugee claimants in Canada 
have had to endure bureaucratic back- 
logs condemned by churches, labour 
and community organizations. 

As the backlog clears, we are wit- 
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nessing a rapid de- 
cline in the percent- 
age of refugee claim- 
ants accepted in 
Canada. Almost every 
second claimant is turned away. Us- 
ing the excuse of cleansing the coun- 
try of “illegals”, deportation rates are 
climbing at a frightening pace. 
They are also blamed for wel- 
fare frauds and crimes. This prac- 
tice is clearly underlined in a 
neo-conservative agenda. The 
racism of Canada’s historic past 
seems to be creeping back into 
public policy. Refugees from 
Eastern Europe in particular are 
allowed entry as they deserve to 
be. Yet refugees from Asia and 
Africa generally are denied entry. We 
must have welfare fraud and crime 
control and not immigration control. 


The Federal Policy 

The last Federal government was 
also favouring an obvious class pref- 
erence in their policies and in their 
proposals for Immigration Act 
changes. Wealthy entrepreneurial im- 
migrants pass through widely opened 
gates. In contrast working class immi- 
grants face the prospect of being told 
where and for how long they must 
live in a specific region of the coun- 
try, along with other measures that 
have no place in Canadian law. The 
discriminatory treatment of immigrant 
domestic workers is an example. The 
labour movement has been built by 
immigrant workers, including those 
who came as refugees. The CAW must 
continue to speak out on this impor- 
tant area of social policy. Who more 
than organized labour has the right 
and obligation to shape the size and 
the composition of the national labour 
force? 


We Must Welcome Them 
In 1978 Pakistan, a small Third World 
country accepted 3 million refugees 
from Afghanistan. Canada is a big coun- 
Continued on page 34 
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“Take Back The Night” 


By Karen Dolan 


N SEPTEMBER 22ND, 1994, THE OSHAWA-DUR- 

ham Rape Crisis Centre hosted the 2nd Annual 

“Take Back the Night March”. In solidarity with 

other communities this event was celebrated all 

across the world. It is a celebration to remember 
the women and children who cannot be with us because of 
their deaths, resulting from violence. Another significant rea- 
son for the event is to show the communities around the 
world that it is our right to be safe when we walk the streets 
at night. 

The festivities began at City Hall in 
Oshawa. There were about 400 
women, men and children that partici- 
pated. City Hall was a happening place 
with free refreshments, balloons, face 
painting and a steel drum band “Pantan 
Stix”. 

As dusk started to come upon us various speakers ap- 
proached the stage. The first speaker was the Mayor of Osh- 
awa, Nancy Diamond. In her address she talked about when 
she was mugged last year on her way to work on a Sunday 
evening. She conveyed, “what one loses in that moment is 
the innocence. This city belongs to us and we are going to 
keep it safe”. 

The next speaker was Sandra Moore, 
a counsellor for native women at the 
Hiawatha Reserve, near Peterborough. 
She spoke about the fact that people 
should be given dignity and respect. 
“Let’s treat each other like we would —— 
like to be treated,” she said. She continued in her plea, 
“gather together to demonstrate to the public that we 
have the right to walk down the street.” The most re- 
sounding speaker was Eunadie Johnson, Provincial Co- 
ordinator of the violence against women unit at the On- 
tario Women’s Directorate, Toronto. The crowd was all 
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ears when she spoke and gave her great rounds of ap- 
plause after each statement she made. Eunadie is a women 
who works towards ending violence against women and 
children, She conveyed to us that, “we should take com- 
fort in the idea that things are changing but on the other 
hand how can we take comfort when across Canada 51 
percent of women are affected by violence”. She also spoke 
about how the home is the least safest 
place to be and that this is where we 
have to start to bring more of a change. 
Before she left the stage she chanted, 
“women unite take back the night!”. 
At this point the organizers got up and 
thanked the speakers, and proceeded 
to inform the crowd that rather than 
having a moment of silence in memory of those not with 
us, we would have a moment of noise. For the next minute, 
the crowd let into a menagerie of ear deafening noise, 
ranging from screaming, to singing. When this was fin- 
ished darkness was upon us, so women and children 
marched down the main centre of Oshawa. 

Local 222 Women’s Committee was there to show their 
support of this event. We would like to 
thank the executive for making it possi- 
ble that the majority of Women’s Com- 
mittee could attend. It was great to know 
that our local thought this was an impor- 

. tant event for us to participate in. After 
the march there was entertainment by “Edna and Georgette” 
at Memorial Park. Women, men and children stood around 
singing, dancing and just having a good time. It was a very 
successful event and the organizers were more than pleased. 
Keep up the good work. 

These type of events do make a difference!!! ¥ 


Sunday nights 
8:00 p.m. to 10:00 p.m. 
At Durham College 


16 years and older. 


Runs from 
October 2nd to April 2nd 


May try club first for 
$4.00 per night for two nights. 
Money will be deducted from 
yearly fee when you join club. 
Yearly fee approx. $50.00 
for 23 nights. 

Will be less if more than 40 members. 
For more information call 
Cam Cackette 571-0052 or 
Ellen Holmes 721-9729 
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try. Compared to many in the world 
we are much better off here. As a 
land of immigrants we have achieved 
much. Today’s and tomorrow’s im- 
migrants will continue to contribute 
to our society as well. We must open 
our doors and our hearts as wide as 
possible to people wishing to bring 
their energy, courage and determi- 
nation to our shores. Above all, we 
must give sanctuary to those most in 
need-the refugees fleeing oppression 
and exploitation. 

This year the theme of CAW Hu- 
man Rights Conference was “Pov- 
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erty”. Human beings have a right 
to live, and with millions of peo- 
pile dying in Rwanda, for the first 
time in history the CAW has given 
the biggest ever contribution 
$250,000 to the Rwanda relief ef- 
fort. This is a humanitarian deed 
and isn’t it good to know that the 
CAW is supporting Human Rights 
issues in Third World countries 
across the world. We all should be 
glad that we came to this great 
country of Canada, and that we are 
members of this greatest private 
sector union, the CAW. ¥ 
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By Orville Faught and John Le Surf 


T LAST THE FUNERAL WAS OVER. MARY WAS 
exhausted. The last three days had been hectic. 
Now she wanted to be alone for a while. 

After five long years Jim was finally free of pain. 

I had a long time to prepare for this day, Mary 
thought, but I’m still confused. And I’m scared. Where do I 
go from here? 

Though the funeral marks the end of official mourning, 
and the pain is over for the deceased, for the survivors it may 
have only just begun... 

Most people are protected by a kind of dazed disbelief 
until after the funeral. The full realization of their loss comes 
much later. Bereavement is a major life crisis. The loss of 
someone close (especially a spouse or a child) is life’s most 
stressful event. 

“The one certainty in life is death”. yet dying is a taboo 
subject, surrounded by mystery and fear. We have difficulty 
recognizing the reality of death, or coping with its impact on 
our lives. 


Why? 

Once, life and death cycles were a part of everyone’s 
experience. Most people died at home. The family mourned 
together, comforted by lifelong friends and close neigh- 
bours. 

Life is more impersonal now. Families are smaller; their 
families live far apart. Most deaths take place in hospitals or 
institutions. Youth and beauty are glorified; aging and death 
are “distasteful” subjects. 

We are now beginning to realize that: 

* Our refusal to acknowledge ‘ the facts of death’ is a dis- 
service to the dying and the living alike. 

* Coping effectively with bereavement is vital to our mental 
health. 

* Grief is “the other face of love” — the ultimate cost of 
affection, commitment and closeness. 


What is Bereavement? 

Literally, it is “being deprived by death”. 

Mourning — is a vital process through which, eventually, 
we can accept a deep loss, and carrying on with living. 

Grief — is the complex of physical and psychological 
symptoms experienced after a loss — the outward sign of 
mourning. 

All bereaved people experience grief in one way or an- 
other. If they appear not to, they could be unconsciously 
surpressing their symptoms or “denying death’. Their grief 
will usually surface in the future — often in the form of 
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emotional problems or 
physical illness. Unfortu- 
nately, society encourages 
the ‘stiff upper lip’, which it 
tends to interpret as courage and dignity. 

Grieving is not a weakness; it is a necessity. Refusing to 
grieve is not courageous; it may postpone inevitable reac- 
tions, and store up future crises. 

Grief is complicated. The initial reaction, of numbness, 
makes the later stages — of strong physical and emotional 
upheaval — all the more frightening. 

We are more likely to get sick. Existing illnesses may get 
worse; we develop psychosomatic disorders. 

Our worst problems, however, will stem from the pro- 
found emotional impact. 

Anxiety attacks, chronic fatigue, depression (even sui- 
cidal feelings), an obsession with the deceased — all are 
common reactions to death. 

Unresolved quarrels with the deceased, and loving words 
left unsaid, come back to haunt us. 

Irrational anger (towards the loved one, their doctors, 
ourselves) can leave us exhausted and afraid. 

We feel guilty about our “unfair” and “disloyal” feeling; 
or about the relief and gratitude we felt when our loved one 
was finally free of pain. 

People are unprepared for the intensity of these emo- 
tions, or the swiftness with which moods change. It is hard 
for them to believe that these are normal and common 
reactions to a loss. They may even begin to doubt their 
sanity. 

Grief is self-centred. We need all our energy to cope with 
our emotions, It is difficult to help others. As a result, a 
family may seem to be falling apart, just when they need 
each other the most. If this happens, the whole family may 
benefit from outside guidance. 

Grief takes time. Like the healing of a wound, grieving 
takes time and cannot be hurried. Yet many of us put 
time limits on our sympathy. We get impatient when 
people won’t “snap out of it” after a “reasonable” time. 
We may withdraw our support just when their need is 
greatest. 

Editor’s Note: Due to the length of this article it will 
run over the next two issues. 


ATTENTION OSHAWORKER WRITERS: 


Submissions to The Oshaworker should be 


double spaced and no more than 750 words 
or three typewritten pages long. 
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Turkeys Lose In Shoot-Out 


By Roy Fleming 


HE TURKEY TRAP SHOOT WAS A GREAT SUC- 
cess thanks to the ideal weather, Trap Chairper- 
son Dean Anderson and his committee. We started 
on time, the trap worked wonderful with very 
few broken birds. There were twenty one trap 
shooters in the competition plus the many rounds shot in 
fun. 

The winner in Class A was Brian Smith, who missed one 
bird and he remembered the shell probably had no primer. 
This is the first time Brian has won Class A. John Petralito 
was second and he shot a 46. John is one of our steady 
shooters and he said the prize turkey probably cost him 
about half a million dollars. Sam Amstrangelo was third with 
44 broken birds. Sam used to be a steady trap shooter but 
has not shot in a few years. Sam used a double barrel with a 
long sighting plain, this gun also had open hammers but is 
not a very old gun, only an older gun. Also shooting in Class 
A were Tom Holly, John Foster, Andy Drasains, and Dean 
Anderson. 

Winner of Class B was Todd Hovey, 42, Kane Worth, 41, 
Bill Perryman, 49. Also shooting in Class B was Kempt Smith 
and his son Brian, George Menary and Bing Crosby. Winner 
of Class C was Harry Ohlhauser, 35 with a run of nine. Cam 
Crotty who shot 35 with a run of six, was second and Dirk 
Drasnin was third with 33. Also shooting in Class C, Roy y 
Fleming, Frank Manard, Clint Brown and Lauren Corn. 

The weekly trap shoots are a lot of work, money 
must be collected for each round shot. We need new, 
younger, energetic, dedicated, conservationists. Why 
don’t you young members take a position on the execu- 
tive? Elections are at the 
December meeting. You, 
as a grandchild, of one of 
our founding members of the 

URGC would find gratitude in your 
conservation club that has been on 
the go for almost sixty years. 

At the last general membership 
meeting held at Local 222 Hall, we 
wondered why more conservation 
members do not show up on 
the first Wednesday of 
each month. Feel wel- 
come, we can use you 

on a committee. Your 

ideas on conservation 

might be something we 
have not thought of. Hope to see you 
“there. 

The pheasant season opening day was 
a great success, thanks to the opening blast off at 8:00 am 
and not that terrible opening time of before sunrise, which 
to me was one of the silliest things that could happen to 
shotgun shooters. The openfields before sun up were dark 
and sometimes foggy making it not only hard to see a 
pheasant but to see where other hunters and dogs were. 
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When duck hunting, you have lots of room 
and mostly shooting over water so open- 
ing time is in the morning before sun up 
and is okay. There are so few ducks in 
this part of the country, so opening time 
is not a factor. The pheasants are in the 
grass fields and thick 
underbrush, one must 
be able to see the tar- 
get clearly. Years ago, 
pheasants were spread 
over the countryside. 
The older birds that 
wintered over, raised a 
brood of pheasants and 
sometimes a couple of 
broods in a season. Then came the coyotes that hunt at 
night and pheasants are easy prey. A coyote will kill more 
than one pheasant — they will wipe out a 
whole flock if they come upon nesting birds. 
When the next outbreak of distemper 
and rabies comes, it will be among the 
house cats as there are thousands of 
homeless cats roaming the streets 
at night looking for shelter and 
food. Most of these cats have not 
been doctored or had any rabies or 
distemper shots, making these semi- 
wild animals a menace to everyone. 
The main diet of these stray cats is local 
garbage and birds. It is proven cats kill 
more birds than all the injuries the birds pick 
up in flight, and the diseases that attack birds. You are not 
noe any person, or yourself a favour by harbouring a 
— = stray cat. Cats are vicious 
animals, capable of car- 
rying many diseases, and 
will kill birds and small 
rabbits. 

I spent Saturday morn- 
ing helping to plant trees 
and shrubs. Most of these 
trees will bear wild fruit. The ground was like cement and 
the old grass and bedstraw made digging so hard and 
water was almost impossible to find. The part that made 
me more than happy was the fact that young high school 
students both girls and boys were digging with me. The 
area we were planting in was the Corbitt Creek Valley, 
owned by the citizens of Whitby. This valley drains into 
the small marsh east of Thickson’s Woods Conservation 
Forest. Birds are not like jets, they like to fly from bush to 

Continued on page 39 
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Southview Scrapped 
Due To Lack Of Funds 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


OLLOWING IS A SUMMARY OF 
our last two meetings, both 
were well attended as usual. 
We draped the charter in 
memory of our dearly departed 
Sister Maude Brooks, our sympathy goes 
out to the family. 

On Tuesday, October 25th an appre- 
ciation dinner will be held to thank the 
volunteers of the Tuck Shop at Hilldale 
Manor. We as an auxiliary are proud to 
play a part in this very important serv- 
ice to the residents. Auxiliary 27 volun- 
teers are Sisters Helen Rotterman, Barb 
Smith, Vi Collidge, Laura McDonald, 
Pearl Badour, Kay Heath, Dorothy 
McEachern, Marion Taylor and Alice 
Boneham. At this time I would per- 
sonally like to thank these sisters 
who give so freely of their time to 
assist. 

Sister Marg McDougall gave her 
report on the kitchen activities and 
that we are in need of some new 
items which will be purchased for 
the use in the kitchen. A warm wel- 
come was extended to Sister Ellen 
Loverin, who was installed as a 
member to our group. 50/50 Winners 
were Sisters Alice Boneham and Lynn 
Rak. Congratulations sisters. Sister 
Lynn Rak reported on the money doll 
draw held the day of the union pic- 
nic. One thousand awards and one 
hundred and thirty-five dollars were 
donated to Simcoe Hall Settlement 
House. Sister Vi Pilkey has volun- 
teered to present our busary award at 
Eastdale Collegiate and Sister Lynn 
Gowans will present our award at 
Central Collegiate. 

The 1994-95 entertainment commit- 
tee consists of Sisters Phyllis Clarke, 
Vi Pilkey, Dorothy McEachern, Fran 
Bradley and Joyce Wilde. Social com- 
mittee for 1994-95 Sisters Marg 
McDougall, Phyllis Munroe, Jean Hoar, 
Joan Cannons and if extra help is 
needed Sisters Mary Leddy and Joan 
Taylor offered. 

Recent donations — to the Minis- 
try of Health to be used towards the 
Wish Tree at the Psychiatric Hospital 
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Whitby and we chose the colour of 
the bulb for the tree to be yellow a 
sign of hope. $50.00 donation towards 
the purchase of five smoke detectors. 

Auxiliary 27 sent a letter to Mayor 
Nancy Diamond and City Councillors, 
copies to Oshawa Times and Oshawa 
This Week voicing our disappointment 
in their recent decision to scrap the 
Southview Community project, which 
is long overdue for the residents in the 
south. The reason given for rejecting 
the project was lack of funds. We real- 
ize that a centre such as the one pro- 
posed does take a lot of money but in 
the past the city councillors have been 
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able to come up with extra funds for 
projects that they really wanted to see 
materialize. We do hope that one day 
soon they reconsider and build this 
community centre in the south of Osh- 
awa. 

When you go to the Municipal Elec- 
tors Polls on Monday, November 14th 
to cast your ballot please give consider- 
able thought as to how you vote and 
for who. 

Upcoming events — Tuesday, Novem- 
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ber 1st, 1994 at 7:30 
pm penny sale and 
card bingo at CAW 
hall. Ticket convenor 
Sister Ruth Hopson. 
Everyone welcome, 
bring friends. 

Our children’s Christmas party, Sat- 
urday, December 3rd, 1994. (11:00 a.m. 
Deadline for names, Tuesday Novem- 
ber Ist, 1994.) There will be games, 
refreshments and of course Santa bear- 
ing gifts. Our Christmas party will be 
held Tuesday, December 20th, 1994, 
pot-luck dinner at 6:30 p.m. plus the 
auxiliary are purchasing three tur- 
keys to be cooked by Sisters Ruth 
Hopson, Marion Taylor and Lynn 
Rak. Thank you for volunteering to 
do this. 

Thanks to Sister Mary Leddy who 
has volunteered once again to take 
care of the refreshments. Entertain- 
ment will be provided by County 
Town Singers. 

On Tuesday, December Gth, 1994, 
we will be having a guest speaker from 
the Oshawa Deaf Centre. It should 
prove to be very informative. Hope as 
many members as possible come out 
to hear David. 

In the New Year we are planning on 
having a speaker from the Red Cross 
come to let us know about all the serv- 
ices provided by the Red Cross. 

Next business meeting Tuesday, Octo- 
ber 18th and Tuesday, November 15th. 

See you there! # 
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Smooth Drait! PO lig clea 
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By Ron Gay 


UR 18TH YEAR OF THE LEAGUE IS UNDERWAY. 
The draft went smoothly with more than enough 


players eager to join the league. Every year we Schedule a? 
lose a few players, most quit because they are Below is the schedule for November PW ¢ A 
too old, while others quit because they don’t get 1994. 
their chores done around the house. = November 14th Shoppers vs 
However, some of the players can al- November 15th Squirrels vs Canada Trust 
ways referee if they are in pain, like November 16th Millwork vs Shoppers 
Midget Johnston. But don’t forget you November 17th Canada Trust vs Squirrels 
can always come out and cheer or have November 21st Shoppers vs Squirrels 
a few laughs. November 22nd Millwork vs Canada Trust 
November 23rd Squirrels vs Shoppers 
Team Reps November 24th Canada Trust vs Millwork 
The team reps for this year are: All Monday games at North Oshawa at 12:30 
Brad Wilson Shoppers Drug Mart All Tuesday games at Harman at 12:00 
Harvey Ross Canada Trust All Wednesday games at Harman at 12:00 
Rob Maddock Flying Squirrels All Thursday games at Harman at 12:00 
Ralph McQuaid Millwork Home Centre Until next issue... See you on the ice! ¥ 


FREER SORE US on ia 


September 16th to October 7th O.S.C. Bowling Results 


800 CLUB P. Stirpe 707 J. Lintlop 695 T. Smith 627 
G. Henderson 803 884 D. Graham 732 G. Fisher 677 D. Welsh 610 
S. Pollock 878 D. Chapman 714 J. Miekle 687 B. Davies 648 
D. Schaeffer 852 S. Pollock 732 B. Pannekoek 681 N. Harrison 640 
P. Stirpe 805 R. Murray 734 R. Derry 681 V. Henderson 625 
D. Graham 811 D. McLean 728 R. Murray 665 T. Walton 619 
8. Gervais 840 P. Derry 747 R. Revoy 661 M. Kimble 631 
A. Gannon 719 D. Graham 660 K. Shobbrook 646 
750 CLUB L. McDonald 735 N. Ricketts 660 R. Derry 616 
G. Henderson 758 J. Serryrier 728 Rick Marshall 654 G. Fisher 625 
R. Jones 778 G. Henderson 642 D. Farmer 624 
P. Stirpe 797 650 CLUB G. Mclvor 658 B. Pannekoek 630 
G. Fisher 778 D. Revoy 669 654 V. Casalino 670 P. Derry 646 
B. Davies 755 V. Henderson 689 L. Thompson 675 D. Marshall 619 
G. Mclvor 754 794 H. Langkraer 653 665 658 K. Hughes 678 P. Cormier 647 
D. Brown 768 G, Evans 670 M. Bryan 687 J. Byrne 629 
C. Hughes 780 T. Walton 689 D. McLean 669 F. Haw 600 
D. Schaeffer 693 B. Davies 684 D. Brown 631 
700 CLUB R. Mitchell 673 654 687 J. Lintlop 608 
8. Gervais 713° «715 D. Murray 657 651 656 600 CLUB H. Langkraer 636 
N. Harrison 739 T. Whiteley 684 665 A. Masterson 632 635 L. McDonald 629 
C. Hughes 745 D. Chapman 656 673 D. Hodgson 641 641 S. Gervais 646 
P. Cormier 727 N. Harrision 682 681 T. Whiteley 613 G18 D. Singular 649 
B. Schaeffer 716 B. Schaeffer 652 668 698 M. Gibson 639 619 B. Smith 600 
J. Miekle 728 702 P. Derry 656 665 J. Serryier G42 600 D. Ricketts 605 
D. Farmer 704 R. Marshall 673 652 M. Bryan 611 613 A. Gannon 640 
M. Bryan 719 G. Daigle 654 699 M. Brown 607 625 P. Stirpe 640 
R. Jones 704 B. Clark 656 P. Munroe G01 634 W. Mueller 643 
T. Walton 716 717 R. Jones 683 Rick Marshall G12 605 K. Hughes 634 
L, Thompson 737 736 M. Gibson 650 G. Mclvor 635 R. Jones 646 
K. Hughes 720 S. Pollock 684 D. Chapman 606 J. Miekle 613 
D. Ricketts 732 K. Ellis 666 B. Clark 641 N. Ricketts 629 
M. Gibson 731 M. Brown 670 G. Repetto 616 
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bush, looking around for predators, so a cord of 
trees and bushes are very important to any wild- 
life. The Thickson’s Woods were purchased by a 
group of dedicated conservationists for everyone 
to observe and enjoy. There are white pines in 
this conservation area over three hundred years 
old and said to be some of the oldest pine trees in 
southern Ontario. This conservation property not 
only has these magnificent trees but takes in part 
of the marsh that has many nesting sites for birds, 
and a stopover for migrating birds in the spring 
and fall. Visit this area, take in the sites, and leave 
your steps behind. 

If you wish to take up the sport of bird watch- 
ing or other subjects interesting to naturalists, the 
Durham Field Naturalists meet the last Monday of 
each month at the Northview Public Library, 
Beatrice Street and Ritson Road, 7:00 pm. Visitors 
welcome. 

Fall fish- 
ing that used 
to be a must, 
has mostly 
dropped off 
and only the 
hardy seri- 
ous fisher- 
men go out 
at night. I 
don’t mean 
the fishing in 
the streams, for salmon, rainbow and brown trout. 

The fishing at night for pickerel and pike was a 
must. The weather would be wet and cold, wet 
snow, wind and even rain. The pike and pickerel 
feed on the small minnows that come to the shallows 
to spawn. Many dams, bridges, wharves and docks 
were the places to cast for these feeding fish. The 
Newcastle, Bowmanville, and Whitby harbours were 
good places to cast on a moonlit night. These fish 
would feed for a few nights in a month to return the 
next full moon. A great sport for the local fishermen. 
The pickerel were caught mostly in the Trent System, 
the Talbot River at Lake Simcoe, after the water was 
lowered for the winter freeze up. Millions of small 
minnows showed up to spawn. The iron bridge at 
Canal Lake was where pickerel were mostly caught 
for a few nights, then the pickerel disappeared 
following the minnows to another area. Night fishing 
could be an experience, with cold, wet fingers. 

The stream fishing in the local streams can be a 
pleasure when fishing in the warmth of the late 
fall. 


And Now It’s 
Hockey 
Season... 


By Chris Talbot 


Hockey 
OTBOX 


’D LIKE TO TAKE THE 
time to welcome “all the 
new sponsors to our league 
— Mackies, Shirmax Plus 
Realty, Cliff Mills and Lear Seating Canada. 

I’m not sure if everyone is aware just how much it costs 
to sponsor our league. It is an expensive proposition and 
I would like to thank them one and all. I'd also like to 
thank our union for their much needed support. Doug 
Crough and all of the hard working Recreation Committee 
— well done. 

And last welcome back to the returning players as well as 
the new players. I hope the summer was good to all of the 
above but now it’s hockey season. 

The draft was held on September 11th, with a full compli- 
ment of players, new and old entering their names. With 
play beginning with an exhibition game on September 18th 
and the season beginning on September 25th. 

With the amount of ice time we lost this year, due to 
the special events at the Civic it was hard to piece to- 
gether a season but thanks to the help of Marg. Gouldburn 
at the Civic we have found ice time where we could so 
the schedule is a bit erratic, but did manage to put one 
together. 

In the first week of the season there were several hot 
hands around the net. 


Top ten scorers as of October 16th, 1994 
Team Player Goals Assists Total Pts 


Cliff Mills/Lear James Parker 5 5 10 
Shirmax Plus Dennis Jacobs 6 3 9 
CLiff Mills/Lear Jamie Simpson 4 4 8 
Shirmax Plus Chris Scott 1 7 8 
Shirmax Plus Glen Dixion 3 5 8 
Shirmax Plus § Wayne Andrus 6 1 7 
Cliff Mills/Lear Mark McVetty 2 5 7 
Mackie Auto Tim Andrews 1 6 7 
All Cdn. Larry Coady 2 5 7 
All Cdn. Dave Cummings 1 G 7 


*Remember points are according to the game sheets. 


Standings after 4 Games 


GP W L T PTS GF GA 
Cliff Mills/Lear 4 4 0 0 8 21 9 
Shirmax Plus 4 2 2 0 4 24 15 
Mackie Auto 4 2 2 0 4 18 19 
All Cdn. Awards 4 0 4 0 0 13 33 
" 


THE OSHAWORKER | - 39 


GUIDE 


Realty Limited 


35D 
YEARS 
OF a Valliere 
—— iia 
DURHAN 
REGION ! 


= my Our Cars Are Made In Oshawa page 
= We Sell Homes In Oshawa 


rw. Nee 
Pe73-528" 


Peter W. Neal 
Sales Associate 


ASK ABOUT THE 3% SOLUTION 


Introducing the “Cash Back Formula”. If you purchase a home from — 
Peter or Marc, you will receive ONE THOUSAND DOLLARS!!! Yes 
that's ight - $1,000.00 upon closing to help defray your Pe 

‘costs. For C.A.W. members only, 


TOUGH TIMES CALL FOR TOUGH MEASURES... . 


WE SUPPORT YOU !! 


FOR SALE 


Electronic typewriter, Sharp model 
PA3320 $125, deluxe rowing machine 
with computer counter $100. Call: 
(905) 728-9978. 


8' Truck camper, freezers, bumper 
pool table, 12° satelite system, FAE 
furnace, ping pong table, 14' roll up 
awning. Call: 435-3447. 


1980 Toyota Celica, 5 speed, sunroof, 
rear louver $900. OBO, as is, good 
running condition. Call: 434-5620. 


Computer games for sale, Sam and 

Max, Legacy, KQ6, SQ5, Dagger of 

ao Myst, many more. Call: 579- 
57. 


Dish washer, GE, 1-1/2 yrs old, ex- 
cellent condition, built in or portable, 
1 turbo fireplace fan $25. Call: (905) 
725-2326 after 4:30. 


Cottage or home in Haliburton area, 
beautifully treed, private, on year 
round road, crown land nearby for 
hunting, skidooing, etc, a must to see. 
Call: (905) 344-7509, 


White spruce for sale, 2-4 ft tall. Call: 
983-5396. 


Assorted crafts for sale, includes cro- 
cheted goods, knitwear, wreathes, 
podging, wooden toys & accent 
pieces, orders welcome, we hold 
weekend sales. Call: 427-8032. 


1990 38' Maillard trailer, full size ap- 
pliances, bath, private bedrooms, pre- 
mium location, member owned park 
in Haliburton. Call: (905) 263-2506 or 
(905) 263-8197. 


Wood splitter, heavy duty, 5.5 Briggs 
& Stratton engine, 13" wheels, tows 
excellent with 1 7/8" hitch, asking 
$1,200. Call: 655-4472 or 723-7881. 


Curtains, white eyelet, pair 84"x80", 
brand new condition, with matching 
pillow shams $45. or best offer. Call: 
433-0967. 


Limited edition framed prints “In the 
Garden — Northern Cardinals” by 
Lawrence Dyer $190, “Timber Mal- 
lards” by Randy McGovern $150. 
(sacrifice) . Call: 987-5215, 


80 Gallon aquarium and stand $500, 
Pioneer stereo $800, JVC stereo 
$400, round table and swivel chairs 
$200. Call: 623-9561. 
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Large microwave oven, fireplace 
screen, solid oak doors 32x80, 34x82, 
firewood. Call: 728-9041. 


Winchester ranger pump action shot- 
gun, model 120, full choke, case, trig- 
ger lock included, mint condition $200. 
firm. Call: 576-8557. 


Rear step bumper, chrome, fits 1988 
and up GM full size pick-ups, best 
offer. Call: (905) 725-4203. 


1993 Seadoo XP, mint condition, $5,800. 
or best offer. Call: (905) 725-4203. 


1979 Camaro never winter driven, low 
miles, 305 V8, dual exhaust, posi shift 
kit, stereo and more $2,200. as is or 
BO, Call: (905) 579-9217. 


Girls daybed, white & brass, like new, 
with mattress, dresser & night table, 
asking $300. Cail: 433-4093. 


1973 Buick, original paint, 89,300 
original miles, $1,500. OBO, also 5 
Michelin tires, like new, P185/75R14 
$250. Call: 728-6739. 


1984 Cadi Coupe de Ville, 2 dr, low 
kms, am/fm/cb, sunroof, tint, fully 
loaded, tire kit on rear, new parts, 
good shape $2,500. as is, Kenmore 
washer & dryer. Call: (905) 576-6083 
or (905) 434-6814. 


77 Ltd new cam kit, good body, rub- 
ber, many just like new parts, not run- 
ning now. Call: 576-6169. 


Baby sets, fancy knitted, all colours $17, 
lawn ornaments Sylvester, Tweety, car- 
dinal, bluejay, Woody, Gramma, frog, 
rabbit $10. Call: 725-9390. 

Gas fumace, Roberts Gordon, made 


in Grimsby, 100,000 BTU, works fine, 
$100. Call: (705) 876-1059. 


Power angle plow, fits full size Ford, 


Monarch brand, new electrics and 
pump seals, works well, $1,200. OBO. 
Call: (705) 876-1059. 


Pride lift chair with vibrator and heat 
controls, exercise rowing machine, 
canvas camp cot. Call: 725-0235. 


Elmira made airtight fireplace, cata- 
lytic combustor and blower for open- 
ing 30"wX21"h, asking price, $500. 
Call: 576-1699. 


RC Outlaw rampage gas truck $125. 


OBO, 107 x65 7/8" with 2 sliders 
$100. OBO, blue 60" bug deflector 
$15. Call: (705) 324-1680. 
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Commadore 64 computer, monitor, 2 
keyboards, disc drive, $100, rear 
bumper with brackets $80. Call: 623- 
0694. 


10 Acre lot for sale, 3 km north from 
Cannington, ideal for farming, size 350° 
x 1396' 40 minutes north cf Oshawa, 
asking $94,900, Call: (905) 430-1579. 


Double barrel, over/under 12 guage 
shot gun. Call: 432-7618. 


S10 Chrome front bumper, like new 
$50, Toshiba turntable $20, Pioneer 
turntable $20, kool-a-tron electric 
cooler, new $100, sell for $50. Call: 
723-2145. 


1983 Monte Carlo, V8, automatic, ps, 
pb, good reliable winter vehicle. Call: 
436-0263 after 6:00 pm. 


Lot, 42’x133', near Oshawa Shopping 
Centre, for more information call. Call: 
728-4219, 


1988 Ford Tempo GL, 4 dr, red inte- 
rior & exterior, mostly women driven 
and has 81,830 miles, asking $3,000. 
or best offer. Call: 432-7727, 


Chest freezer 22 cubic feet, Atlas 
model, excellent condition $150. Call: 
(905) 728-4586. 


2-6, 4 Cyl Dodge motor, completely, 
reconditioned, new cam rings, bear- 
ings, all chains, valve guides $600. 
Call: (905) 571-6684. 


Hutch computer desk $50, hot plate 
$40, mirrored closet $40, ladies bicy- 
cle $20, picnic table $10, hampster 
cage $10. Call: 1-905-725-3743. 


1983 Buick Skylark, newly painted, 
silver grey, 4 cyl, auto trans, good 
running condition, asking $1,200. or 
best offer. Call: 263-4324. 


Air tight wood stove, 24" lugs, 
thermastat control, new paint, great 
heatilator, asking $100. or best offer. 
Call: 434-7294, 

60 Gallon fue! tank, for transfer or 


storage, ideal for sailboat or trailer, 
18"x48" with fuel hose. Call: 490-7461. 
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Ice hut for sale 6'x8'x6', sleeps 3, all 
aluminum on skis $250. Call: 434- 
8019. 


1992 Dodge Caravan, extended, blue 
fully loaded $21,000. Call: 263-8885. 


Round beige marble look table, two 
bucket seat chairs, good condition, 
suitable for home or cottage, asking 
$65, Call: 728-6516. 


1 Screen door 82"x33 ", 1 front door 
81 "x34", 1 78"x31” door, 2 sliding 
closet doors 24"x78", Call: 434-2408. 
Bathtub shower doors, 3 panels $100, 
vanity, woodgrain $75, marble sink 
with left side extended arm $75. Call: 
623-3949. 


Fisher Price tournament table, glide 
hockey, table tennis and pool, Con- 
sumers Distributing price $219.98 will 
sell for $125. 

Drapes, insulated, living room, dusty 
rose with sheers and balloons, new 
condition, two sets I/r, d/r. Call: 725- 
1668. 


New piano keyboard, never used 
$275. Call: 725-1668. 


1989 Pontiac 6000 LE, great vehicle 
as your second car, 200,000 highway 
km, $3,500, Call: 492-1945 evenings. 


House for sale, legal duplex, excep- 
tional buy on 4 to 5 acres, possible 
twenty lot severence, location 
Frankford, asking $120,000. Call: 432- 
1019. 


Black leather biker jacket, small $50, 
tires on rims 1000x20 8.75x16.5 $25. 
each, 1990 Formula plus 521 cc cover 
$3,500. Call: (905) 983-9204. 


3 Piece solid oak wall units, paid 
$2,400, asking $800. Call: (705) 432- 
3015 Bonnie. 


2 Quilted bedspreads, singles, new 
$100, electric foot bath, ladies shoes, 
size 8, ladies clothing, all kinds, size 


14. Call: 728-9108. 
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The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St. W 


Dok to, 
F as 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


BOB JOHNSON 
W 


ner 
KAREN MONGRAW 


Licensed Optician 


@ [tink] es 


[Ei] Goodwrench 
Service 7H 


OPTICAL BOUTIQUE INC. 
es SU ee EM ID sis ke | 
DISPENSARY & LAB 


Vssion with a amife ... 


LEN & CHRISTINE MARKOV 
1268 SIMCOE ST. N., OSHAWA, ONT. LIG 4X4 


571-2020 


Join the “Frank” team for all of 
your real estate needs. 


REALTOR 


W. Frank Real Estate Limited 


4 Osh. (905) 576-4111 
= Tor. (905) 686-5877 
Fax. (905) 435-5383 
Res. (905) 666-4758 


Frank Sypher 
Sales Representative 


¢ FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

* EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411=| 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - 
TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 
MICKEY McMASTER 
Gus Brown Pontiac Buick 905-668-5846 


Cellular 
Whitby, Ontario 905-434-3286 


SCOTT DEEN 
Representative 


DUCT AND FURNACE CLEANING 


723-9654 


Toll Free Number 
1-800-385-9232 


631 OLIVE AVENUE OSHAWA, ONTARIO L1H 2R8 


1981 Buick Skylark $150, grey bath- 
tub, toilet & sink, almost new $200, 
30" mahogany prehung doors $30. 
each. Call: 697-1474. 


Motorhome, class A Imperial 1984 
rear bedroom 29', GM chassis, dual 
air, dual fuel, microwave, awning will 
look at trades, certified $19,900. good 
condition. Call: (705) 944-5724. 


Small flat bed 4’x8' trailer $125. Call: 
728-8748. 


Wood burning airtight fireplace insert, 
almost new, also new blower asking 
$295, 1987 $10 truck, 4 cyl standard, 
127,500 km, $3,500 or BO, small truck 
floor mat. Call: 623-2752. 


Commodore 64 monitor keyboard and 
disc drive, good for beginners, best 
offer. Call: 728-3878. 


Ladies muskrat fur coat, size 12, like 
new $300. Call: 579-1751. 


Kenmore 17 cubic foot frost free re- 
frigerator, 12 yrs old, hot water tank, 
4 yrs old. Call: (905) 579-6254. 


80 Ford V4, auto trans, almost new 
$100, 80 Ford LTD radiator and 
starter, electric dryer $50, electric 30" 
stove $50, 1500 cc cam shaft for 83 
Honda Civic. Call: 725-6072. 


Zodiac style 2 man boat $350, white 
fridge $150, green fridge $100, 35mm 
3D camera, new, deluxe kit, $350. 
Call: 986-6666 anytime. 


Solarium kit 10x16, laminated arches, 
R40 roof, thermal windows, asking 
10K OBO, Lifestyle Phoenix spa 
$3,500. OBO. Call: (905) 576-2558. 

2 Skidoos, fridge, stove $400, 45 gal- 
lon drum with pump, Yamaha Virago 
920 cc bike $1,200. Call: 432-7101. 


Kettle type charcoal BBQ, 24" $10, 
aluminum storm door 33 "x82" $25, 
recliner chair $15, all items in good 
condition. Call: 723-4083. 


Snowboard, professional Vision, all 
mountain, excellent condition, pur- 
chased new in 1991 for $600, asking 
$350. firm. Call: 721-1687. 


Dirt bike, 1982 Kawasaki KDX 200, 
excellent condition $900. Call: 721- 
1687. 


1986 Chevette, 2 door, 2 tone brown, 
body is in good condition, motor needs 
work. Call: 494-5261. 


1993 Leer cap for GMC short box, 
dark blue, side under rail tool boxes, 
like new $800. complete. Call: (905) 
623-5420. 


Double stainless steel sink & faucet 
and plumbing, like new $45. Call: 728- 
0919. 


Hammond organ Dolphin model, 
Leslie speakers, auto vari rhythm and 
autochord, 2 keyboards, full pedals, 
reasonable offer will be accepted. Call: 
(905) 721-9488. 


Complete kitchen, oak cupboards, 
double stainless steel sink, counter 
top suitable for cottage or basement 
apartment, $300, call after 5:00. Call: 
728-3704. 


American Eskimo pups purebred, 
UKC registered, seven generation 
purple ribbon pedigree available, first 
shots and dewormed, champion 
blocdlines, ready Dec.18. Call: 434- 
5463. 


1972 Skidoo Nordique, rebuilt 399 
motor, new bogies and track, less than 
30 hrs on motor, $400. or best offer. 
Call: 579-6449. 

Large wooden desk $55, chest draw- 


ers 46" high, 4 drawers, Buick chrome 
wheels $25. set. Call: (905) 263-2658, 


Nordica ladies downhill skiboots, 
nearly new $100.00, Ditrani ski suit 
size 8 $60.00, Olin Mark 3 skis $50.00, 
x-country skis $50.00 or best offer. 
Call: (905) 986-1102. 


Approx 1 acre cleared building lot 
backs onto Crownland, steps to 
beach, Lake Haliburton, year round 
road, park close by, very scenic. Call: 
(905) 986-1102. 


1978 Ford 1/2 ton 300, 6 cylinder, 
engine in good shape asking $1,100. 
as is. Call: 430-1338 shift 2 Richard. 


Camival glass collection, ladies full 
length raccoon ccat, size 12, all steel 
box trailer 4’x6', Napoleon fireplace 
Hoe insert. Call: (905) 723- 
832, 


1985 Pontiac trans-am, new black 
metalic purple, rebuilt 350, wAvarranty, 
auto, ps, pb, pw, pl, alarm, w/remote, 
cd player, $5,700. or best offer. Call: 
404-3938. 


1993 GM Asuna Sunrunner, convert- 
ible, auto, 4wd, 19,000 km, warranty, 
alloy wheels, tinted glass, burgundy, 
black top, $12,500 certified. Call: (905) 
263-8774. 


Rowing machine $35, generator 1500 
10 amps ac/dc $650, airtight stove, 
ping pong table $35, encyclopedias 
24 vol $25, snow board $35, skis & 
boots. Call: (905) 649-2016. 


The original step plus video $70. Call: 
434-6929. 


Books, paperback, young teen myster- 
ies, Nancy Drew, Bobbsey Twins, Jun- 
ior High, Beverly Cleary, Judy Blume 
etc, $1.00 to $1.50. Call: 430-9457. 
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Almost new, ladies full length grey 
suede and leather coat, size 14, de- 
tachable blue fox collar, zip out lining. 
Call: 723-6589. 

Viclin bow and case, good condition 
$150. Call: 725-4192. 


Organ, Hammond, upright 124XL 


$895, like new. Call: 576-8697. 


Noma 12 amp electric mulcher mower, 
almost new, $75, bug zapper $40. 
Call: 436-5122. 


1986 Chevette automatic, excellent 
condition, will certify $1,500. or BO, 
1982 V-45 750ce Honda, oe shape, 
$1,200. or best offer, shift 2. Call: (905) 
986-0052. 

12x60 Mobile home, Dunedin Florida, 
livingrm, 2 bedrms, 1-1 bath, kitchen 
sun, fully furnished, 5 star park near 
Clearwater, snowblower wanted. Call: 
(905) 434-3637. 

Riding lawn mower, 11 hp, Roper 3 
speed with Hdl low range, runs well 
$500. Call: (905) 623-3009. 

1992 Dodge Dakota club cab, loaded 
with everything 36,000 km, 1980 AMC 
Eagle, good winter 4x4 car motor re- 
a gas tank, rotors. Call: (905) 728- 


Chev 3/4 ton with 9’ camper, fridge, 
stove, oven, furnace, hot water tank, 
sleeps 4, both $5, 500, camper only 
$2,500. Call: 579-4067. 
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Durham 1 Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
426-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Viking 30" white stove, good condi- 
tion $100. Call: 723-9881. 


1979 Jeep CJ7 $2,500. or best offer. 
Call: 885-7741. 


92 Chev S/O bumper and brackets 
$80, Commadore computer, 2 key- 
boards and monitor, several disc drive. 
Call: 623-0694. 


RAC gas powered truck $125. OBO, 
window 107 "x 65 7/8 $100. OBO, 
Chevw/GM truck step bumper $25, 60" 
bug deflector $15. Call: (705) 324- 
1680. 


3 Speed trani, like new, 81 Malibu 
$150, radiator (reconditioned) 84 
Toyota Corolla $125. Call: 725-8372. 


Hot tub and portable sauna, new, 
show models, great for therapeutic 
use or relaxation, will sell for cost. 
Call: 697-0707. 


Rottweiller 5 months old, all shots, 
super friendly, knows basic com- 
mands, willing to please, loves the 
outdoors. Call: 668-6665 ask for Tom. 


Storm doors, brown or silver 78"x32" 
window, excellent shape. Call: 725- 
9185 or 728-6539 Rick. 


81 Westinghouse frost free fridge, gold 
colour, good condition $160. firm. Call: 
576-3833. 


Stove, fridge, Kenmore vacuum, ex- 
ercise bike, electric lawn mower, all 
in A-1 condition. Call: 725-1937. 


Craftsman 13" scroll saw, 3 yrs old, 
$90. or best offer. Call: 623-6880. 


Print by Ron S. Parker “Autumn For- 
aging — Moose 608/950 framed 
31°x43" personally autographed $800. 
or best offer. Cail: (905) 433-0967 
evenings Don. 


Airtight fireplace for sale, made by 
Elmira with catalytic converter and 
blower for wall opening 30"x25". Call: 
(905) 576-1699. 


Kenmore heavy duty, dual action, self 
cleaning filter, white, washing ma- 
chine, like new, must be seen, asking 
$275. OBO. Call: (905) 436-8660. 


Full length racoon (full pelts) excel- 
lent condition, ladies size 10, puchase 
price $3,000. selling price $1,500. firm. 
Call: (905) 434-1934. 


Sears Craftsman vacuum, electric 
blower converts to powerful vacuum, 
new, asking $50. Call: 434-5894. 


Craftsman gas 8 hp snowblower, elec- 
tric start, speed select lever, 6 for- 
ward 2 reverse, head light, drift cut- 
ters, snow chute deflector, as new, 
$850. Call: 436-9298 or 576-2116. 


Electric snow blower, like new $100. 
was $250, black & white mink fur coat, 
size 10, excellent condition $800. or 
best offer. Call: 723-7468. 


2 Dinette sets w/ 4 chairs, ea “Maple” 
$150, $250, dressers, one wicker w/ 
2 night tables $60, wicker love seat 
w/ pad $60. Call: 723-3620. 


Handmade solid pine rocking horses 
$95, kindergarten sets, table & 2 
chairs $100, pine shelves, various 
sizes and styles. Call: 725-2544. 
Rugar mini 30 axle and springs, 16' 
camper, large desk, 1982 ATC hospi- 
tal bed, springer pup, Nupro pet food. 
Call: (905) 263-8525. 
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Tale to ag for 
Special 
GM ie Ditooants 


Sy I 140 Bond St. W. | 


CALL DERRICK THOMPSON (Sales Manager) 


1-800-GM-DEALS 


&_>7 CHEVROLET 
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1994 Cavalier 1995 Lumina 
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© 2.2L MFI Engine 

© 3 Speed Automatic 
® Air Conditioning 
© Anti-Lock Brakes 
« Power Door Locks 


© 3100 V6 Engine 
© 4 Speed Automatic 
© Alr Conditioning 
¢ Anti-Lock Brakes 
© AM/FM Cassette 
© Dual Air Bags 
e 24 Hour Roadside Assistance ° 24 Hour Roadside Assistance 


All sale prices/iease payment available only lo authorized GM employee transactions. Purchase prices/tease payment plus freight and taxes. 
Lumina lease payment based on $2,900 cash downpayment Taxes extra. (et obit EMAL natty See dealer for complete tetas 


IDONJHOWSON, 


Chevrolet Geo eels ON 
2135 Sheppard Ave., E. Willowdale 


416-491- 2000 


© AM/FM Cassette 
Floor Mats 
® Trunk Release 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


ents 


266 King St. W. Oshawa, Ontario 
436-1500 


GOLF 1/2 PRICE 
ALL SUMMER! 


PLAY the best courses in the 
Toronto and Durham area. (Lion- 
head, Markham Green, Angus 
Green etc.) Few restrictions. 


ORDER your “EXECUTIVE 
GOLF GUIDE?” now. 45 2 for 1 
coupons... 59 free rounds in all. 


Price $59.00 


(includes shipping & taxes) 


Name ——¥——______. Address: 


City éProv.: Postal Code: 


# of Books Ordered Amount enclosed 
Make cheque payable to: TRI-W MARKETING 
854 Hyland St. 
Whitby, Ontario 
LIN 681 
(905) 430-4737 


Maple kitchen set with 6 chairs $225. 
or BO, Kenmore sudsaver washer 
1988 model $225. or BO. Call: (905) 
723-3089. 


Dufferin pool table 4’x8' regulation 
Boston 1" Italian slate, all accesso- 
ries $1,900, installed serious inquir- 
ies only. Call: 728-8027. 

Truck cap for S10 or S15 long box, 
dark blue fibreglass, raised design, 
tinted, sliding windows, asking $299. 
Call: 623-9137. 

1984 Ford Escort, good running con- 
dition, spent $1,000. in the last year 
for repairs, want a test drive call. Call: 
404-1820. 


Solid cedar door with hardware, size 
81"x 33-3/4", Kenmore dishwasher. 
Call: 723-6478. 


2 New oak book cases for sale, var- 
nish natural colour, good price. Call: 
(905) 723-6826. 


1959 Chev pickup for parts, 100 year 
old pine door and tock, make an offer. 
Call: 579-1622. 


Queen size waterbed $150, Kenmore 
dishwasher $175. with insurance. Call: 
(905) 723-9551 or (905) 725-3906. 


Craftsman 1/2 hp garage door opener 
with 2 remotes $100. OBO, used for 
only 17 months. Call: 668-1159. 


GMC Chrome mags, front 8", back 
10" with rubber $300, Sears electric 
lawnmower $40, new exhaust cut out 
$30. Call: 433-2993 Tania. 

Wedding gown, straight skirt, detach- 
able train, size 5, one of a kind, must 
be seen, crown veil, queen waterbed, 
black velvet. Call: 433-2993. 

1964 Chev SS Texas car 327, 300 
hp, auto, air, tilt, ps, pb, excellent con- 
dition, rust free $10,500. Call: (905) 
573-2314, 


Kenmore stove, almond with black 
door $275, Kenmore electric dryer 
$100, 1988 Jeep 4x4, Cherokee 
Larado, fully loaded, asking $9,800. 
Call: 721-9001. 

5 Pce dining room suite, table & 4 
chairs, all solid oak $625, 30" electric 
range $160, or best offer. Call: (905) 
723-7620. 


Antiques! Sideboards, 1 walnut, 
carves with mirror $450, 1 oak cut, 
large, $275, both refinished, set of 6 
old chairs, padded, 2 old rockers. Call: 
(905) 263-8230. 

2 White aluminum storm doors, 1- 
32"x80" $15, 1-34"x80" $25, both in 
good condition. Call: 579-9290. 

1 Winchester 30-30 carbine, 1 BSA 
air rifle 22 calibre, 1 Mosburg auto- 
matic 22 calibre, FAC required. Call: 
(905) 723-1215. 

17 Cubic foot refrigerator, Kenmore, 12 
years old, hot water tank, John Wood, 4 
years old. Call: (905) 579-6254. 

1989 KX500 very good condition, 
many new parts and extras, $1,950. 
Call: 987-1792. 

A pair of snowtires on GM rims B78- 
13, non radials $50, Call: 571-7629, 
91 Regal Ltd. burgundy, 71,000 km, 
loaded, $14,500. Call: 725-8847. 
1980 Plymouth Caravelle 4 door, se- 
dan, 6 cyl, slant, engine low milage, 
body good shape $300. or best offer, 
also single bed $60. Call: 725-3640. 
Wood garage door &'x7’, sheet of peg 
board, leather studio sofa or rec rm, 
also 86 Buick Skyhawk 2 doors, excel- 
lent running condition. Call: 725-7249. 
Wrecking 86 Pont 6000, 86 Sunbird wa- 
gon, assorted automatic trans, for nvd 
& fwd, assorted sizes eels, gas tanks, 
and other car parts. Call: 725-7249. 
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B NOBLE D.P.M. 


Doctors of Podiatric Medicine 
FOOT SPECIALISTS FOR ADULTS & CHILDREN 
TOTAL FOOT CARE 
‘Bunions, Hammertoes, Warts, Ingrown Nails, Foot, Heel & Leg Pains 
*BioMechanical Orthotec Braces (Prescription foot supports) 
Office Foot Surgery as needed 
Partial coverage via extended Health Care Plans 
*Full DVA Coverage «Special consideration for seniors 


DURHAM FAMILY FOOT CARE CENTRE 


‘ 18 Gibbons St. 1 God on Bik cnt ob 


Evening 4 
pet bes eet 


Oshawa 
433-0200 
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87 Ford Tempo, auto, 4 dr, pw, pal, 
ps, 4 cyl, air, runs excellent, no rust, 
anvfm cassette, $1,600, trailer hitch. 
Call: 721-0096. 


350 Bored & stroked victor JR intake 
202 heads roller rockers, screw in studs, 
SPS, 4 bolt, balanced steel rods, forged 
pistons, much more. Call: 721-0096. 


Ladies skates size 8, excellent condi- 
tion, worn once $25. Call: 723-4247. 


Kenmere portable dishwasher, 5 years 
old, excellent condition $250. OBO. 
Call: (705) 9328-2926. 


85 Nissan turbo 300 ZX, fully loaded, 
including T-roof, 160 k asking $3,500. 
certified $3,000. as is, mink sheds 
aluminum roofing and cages. Call: 
728-1078, 


Super single waterbed $50, wedding 
gown with hat, size 9 $500, jr brides- 
maid dress, size 10, purple $50. Call: 
623-5018. 


Estate sale, Technics organ model 
GN3 1990used 13 months $5,500, 
Yamaha keyboard and stand 1/PR-9, 
like new. Call: 571-5669. 


Metal shed, good condition, 7’x8', in- 
cludes attached metal floor $50. Call: 
725-5318. 


100 Watts amplifier and 2 speakers, 
good condition, $400. perfect for the 
band. Call: 728-8682. 


Brown recliner with heater/vibrator, 
excellent condition $100. or BO, 
drapes with matching sheers , good 
condition $50. Call: 579-7242. 
Washer & dryer $375, portable dish- 
washer, gold $225, stove, gold $125, 
compact 230 volt dryer $155. Call: 
728-9203. 


Lot in Haliburton, fully treed, walking 


distance to town, building permit ap- 
proved, asking $28,900, 1 piano, 1 
dining room suite. Call: 432-1269. 


Doctor Marten shoes and boots, black 


size 2-1/2, good condition $50. OBO. 
Call: 579-5635. 


Dark brown leather chair, brass fireplace 
door with glass and screen, never been 
used, fridge and stove, coppertone, 1 
set of luggage. Cail: 725-3152. 


1985 Acadian 132,000 km, excellent 


running condition $1,450. certified. 
Call: 436-6039. 


Skis, Dynamic 1RA-23-170 with E2W 
bindings, also 1 pair ladies alpine 
boots, size 9, very good condition, 
asking $100. Call: 986-0556. 
Shampoo sink in 8' vanity, hair drying 
chair, also shampoo chair plus more 
for only $350, good investment for 
the return. Call: 697-0905. 


Glass & mirror, various sizes and 
shapes, tempered or regular. Call: 
986-0556. 


Sacrifice, 2 hand fed baby orange 

wing Amazons, sucky, also Sulfer 

Crested cockatoo female $650, health 

tee payment plans available. 
all: 576-8045. 


1984 Cavalier, 4 door, auto, ps, pb, 
am/fm, cassette, 117k, $1,500. cert, 
1983 chevette 140k, lots of new parts 
$1,200. cert. or $1,150. as is. Call: 
723-6533 Rod. 

79 Skidoo, Citation 340cc, good condition, 
runs well $595. Call: (705) 786-3326. 
Country style dining room Suite, ta- 
ble, 4 chairs, buffet and hutch, excel- 
lent condition $600. Call: 728-0132. 


Kimball swinger 300, full stand up or- 
gan, real wood cabinet, bench and 
books, 2 keyboards with toot pedals 
$325, Call: 666-2155. 


1993 Safari Extended Van, 28,000 kl, 
loaded, $18,900. Call: 579-4791. 


Electric furnace Chromalux 15 KW 
$60, tool truck with vice $50, 40 gal 
electric hot water heater $30, 110 volt 
AC relays 14 pin with base $30. each 
or b.o. Call: 725-8675. 


Custom trailer hitch for 1989-92 Olds 
Delta “88” or Buick LeSabre $35, 2,000 
Ib hitch for 1980-87 Pontiac Parisianne 
or Chev. Impala $15. Call: 725-0834. 


2 First time parachute jump certificates 
worth $378. only $250. firm, toning 
tables $75. each, rowing machine $40. 
firm, beer signs. Call: 723-7229. 
1982 Chevy $10 pickup longbox 2.8L 
V6 4-speed, super cap new transmis- 
sion and clutch assembly, sunroof 
$1,500. firm as is. Call: 576-9236. 
305 V8, 2.5 L carburators, distribu- 
tors, new & used baiteries, tire’s, ra- 
diators, stearing rack for 86 Pont 6000 
or Celebrity. Call: 725-7249. 
Firewood (apple) . Call: 905-686-7679 
after 5:00 pm Jim. 
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2-Goodyear Eagle St tires 
275X60X15, on-2 15"X8" Crager SS 
mags like new, also 1966 Beaumont 
or Chevelle parts. Call: 623-4807. 


{981 Monte Carlo 98,000 km 6 cyl, 
body mint $1,995, 1974 CMC _ ton 
350 4 bolt body in good shape 
$1,900. good truck. Call: 571-4678. 


Haliburton twelve acre hobby farm 
with barns and 3 bedroom home, 
variety store 1.6 acre 900 squ ft, will 
sell separate. Call: 905-579-1357. 
1980 Pontiac 305 motor and trans 
in good condition as is $200, or b.o, 
almond kitchen fan like new $25. 
Call: 905-579-1357. 


Reese 5,000 Ib. tow champ $150, 


30" Lady Kenmore self cleaning 
stove $100, both in good condition. 
Call: 728-4463. 

1991 Chev 1/2 ton rust checked 
annualy, 70,000 km box liner and 
storage box, CD player immaculate 
condition asking $12,500. Call: 433- 
0393. 


Window double pane 97" X 57 3/8" 
very good condition $125. Call: 571- 
1656. 


7/8 Arabian mare for sale, horses 
boarded, motorhome storage, pretty 
punch embroidery, CKC registered 
German sheppard, sables $100. 
Call: 576-7383. 


Snowmebile Skidoo older model with 
vinyl cove asking $200. Call: 655- 
4722. 


Ibanez SR1000 bass guitar black 
W?EMG pickups mint $550, Kramer 
customized shark style guitar white 
with floyd rose tremold $425. Call: 
430-7221. 

Fireplace glass doors with screen to 
fit 34X44 opening antique brass new 
$135. Call: 905-644-6291 days, 905- 
797-3457 nights. 

2 Pine wall units, 1 pine coffee ta- 
ble, 2 pine storage commode end 
tables, asking $375. Call: 579-2564. 


STOP ¢ TALK TO US 


Yamaha PSR-90 keyboard with 
stand and music books, excellent 
condition, great Christmas gift $625. 
firm. Call: 723-3397. 


Tortoise camper fits full size pickup, 
stove, fridge, sink, water tank, fur- 
nace, sleeps 4-5 $1,800. or b.o. Call: 
728-4562. 


1985 Chrysler town and country sta- 
tion wagon, 2.6 litre, air, moss toys 
$900. as is. Call: 666-9373. 


Running boards, Dee-Zee, 510 
Blazer, excellent shape $50.00 Call: 
434-1727. 


LOST 


Lost man’s gold chain with 2 gold 
charms could be around any load- 
ing dock areas in car/truck/battery 
plants. Call: 983-9218. 


RENT 


Peterborough, 3-bedroom bungalow, 
garage, bus stop at door, near 
school, south end of city 1/2 km from 
bypass $700. plus utilities, first/last, 
imed. occupancy. Call: 905-683- 
3193, 


By Oshawa Shopping Centre $625. 
monthly, 6 rooms, 2-bedrooms, up- 
per floor of duplex, appliances, park- 
ing included, big fenced yard, close 
to GM. Call: 728-0079. 


20 Ft trailer, in Florida, from Jan 
1st. to April, Ocalo National Forest, 
fully equipped, will move to camp 
oo week free site. Call: 571- 
6684. 


Condo on St. Pete’s Beach Florida, 
2-bedroom, sleeps 6, Jan 28 to Feb 
4, $550. Canadian. Call: 905-623- 
4883. 


Fenelon Falls 2-bedroom adult build- 
ing, 4 appliances, 2nd floor, retire- 
ment condo, references $650. plus 
utilities. Call: 705-887-2508 or 905- 
725-9382. 


Storage space for cars, boats, trail- 
ers, etc. Call: 263-8885 or 436-2592. 
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Apartment self-contained bed-sitting 
room, W/O to patio, no pets, pre- 
ferred non-smoker, ideal for work- 
ing person who travels home on 
weekends $400. monthly. Call: 905- 
571-1290 after 4:00 p.m. 


1-Bedroom mobile home, Largo 
Florida, gulf-side, suitable for 2-peo- 
ple, adult park, November — De- 
cember, very reasonable, rent en- 
joy free organges, grapefruit. Call: 
705-324-6572. 


2-Bedrooms older semi cose 
Kingsway Shopping Plaza King St. 
East, large lot to play and parking, 
oil heater $510. plus utility. Call: 725- 
3640. 


1-Bedroom downtown condo, secure 
building, underground parking, 
sauna, $650, plus hydro, available 
Dec. 1, 40 gal, 12 gal electric water 
heaters $40. Call: 434-1939. 


Ritson/Rossland area, 1 or 1 bed- 
rooms, fridge, stove, parking, quiet 
non-smoke no pets, bus-stop handy, 
$600. for 1 bedroom. Call: 725-7052. 


Florida Gulf Coast condo, Indian 
Shores, sleeps six, two bathrooms, 
Jaundry room, pool, fully equip, pho- 
tos available. Call: 668-8981. 


By Oshawa Shopping Centre $450. 
monthly, 4 rooms fully furnished and 
carpeted basement apartment, park- 
ing included. Call: 905-728-0079 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Cail: 433-1121 or 985-3434. 


Video productions, convert old 8 mm 
films to video, foreign videos con- 
verted to and from any country. wed- 
dings, anniversaries filmed. Call: 
496-2992, 


” 


— 


Resumes, reports, correspondence, 
mailing lists, all wordprocessing 
services. Call: 433-2076 for infor- 
mation. 


WANTED 


TV antenna, must be in good condi- 
tion. Call: 683-1815. 


Van ride, non smoking, Peterbor- 
ough to Lumina/Regal plant, Park 
Rd. From Brookdale Plaza area. 
Call: 742-9436 or 745-2360 Paul. 


14°X16' Canoe or inflatable boat and 
motor, 3 to 6 hp, small tent trailer 
reasonable price. Call: 404-9532. 


Rabbit wants work doing magic, all 
ages, all occassions, party, malls, 
promos, etc, have my own magician. 
Call: 905-668-4932 Ernie. 


Old dirt bikes, any make, any condi- 
tion or parts of, cash paid, will pick 
up. Call: 404-8905. 

Wanted te buy one size 6X or 7 
snowsuit in good condition. Call: 
905-571-6435 Monica. 

1983 Yamaha 440 or 1983 Yamaha 
340 for parts. Call: 987-4846. 


Ride wanted from Orono to Gate 5 
Chassis Plant # 1 Shift. Cail: 983- 
1074. 

Portable planer 10" or 12" wide X 5" 
or 6" high, also 6” jointer planer rea- 
sonable priced. Call: 905-683-4177. 
Reasonable priced sand filter and 
pump, also used Sega Genesis and 
game gear games if priced low. Call: 
B71-0052, 
Aset of golf clubs. Call: 905-655-3010. 


Scrap cars & trucks any condition, run- 
ning or not, free pick-up. Call: 721-0096 


Fireplace incert. Call: 728-2518. 


Outside children’s playhouse, gym 
climber set in fair condition. Call: 434- 
261. 


Roto tiller reasonable. Call: 987-3193 


OSHAWORKER DEADLINE _ 
For The December Issue Is 
Friday, November 11, 1994 at 4:00 p.m. 
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A Loan Product 
to Fit Every Lifestyle 
and Every Stage of Your Life. 


Prima Mortgage 


Last year we added a number of new features that make 
this the simplest, most straight forward and most flex- 
ible mortgage available. 


Glenda Maidens is a sales representative with RE/MAX 
Reflection Realty. After reviewing the features and ben- 
efits of the Prima Mortgage package, Glenda com- 
mented as follows, “As a sales representative, | make it 
my business to keep up with the mortgage products that 
are available and I'm really impressed with the features 
being offered by the Credit Union. What's really outstand- 
ing are the pre-payment options and the no-penalty fea- 
ture upon the sale of the home.” 


Prima Mortgage offers the following features... pre-ap- 
proval... interest rate flexibility... flexible pre-payment 
option... penalty-free pre-payment option... no penalty 
on the sale of your home... portability... assignability... 
expendability. Those features are combined with very 
competitive rates of interest. 


For those of our members who may have their mortgage 
elsewhere, we also offer a no-charge method of trans- 
ferring your mortgage to the Credit Union so that you 
can begin to enjoy the many features available through 
the Prima Mortgage service. 


MeritLine... 
Home Equity Line of Credit 


Following the introduction of MeritLine, our Home Eq- 
uity Line of Credit service, over 100 of our members have 
signed up and are now using this product to address 
their borrowing needs. 


Mike Coros is one of those members and he has found 
MeritLine to be even better than expected. According to 
Mike, “In addition to the flexibility and low rate of inter- 
est, using MeritLine makes me my own banker... the 
availability of my MeritLine lets me borrow when | want 
to and to repay that loan when it best suits my circum- 
stances.” 


MeritLine uses the equity in a home as collateral and 
provides for the lowest cost method of borrowing. 
Through one application and approval process, you can 
have a line of credit set up that you can use over and 
over again. Whether your plans are home renovations, 
a vacation cruise, a new car or a loan for an investment, 
MeritLine may very well provide the perfect solution. 


For more information on MeritLine or Prima Mort- 
gage, simply call any of our offices and one of our 
service representatives will be pleased to answer 
any questions that you might have. 


TM 


AUTO WORKE 
COMMUNITY CREDIT UNION 


Everything your 
financial rein should be. 
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